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SECTION 1: DECLARATION OF AGREEMENT
AGREEMENT made and entered into as of November 26, 
2013, incorporating the terms of the Stipulation of 
Agreement dated November 26, 2013, by and between the
COUNTY OF SUFFOLK, a political subdivision of the State 
of New York ("the County"), and SUFFOLK COUNTY 
DETECTIVES ASSOCIATION, INC., an Association duly
incorporated pursuant to the provisions of the 
Membership Corporation Law of the State of New York, 
having its principal place of business at 465 Montauk 
Highway, West Sayville, New York' ("the Association").
WITNESSETH
WHEREAS, the County has determined that the
Association represents the public Employees in a 
negotiating unit consisting of certain Employees of the 
Suffolk County Police Department ("the Department") and
WHEREAS, the Association has affirmed, and hereby 
reaffirms, that it does not assert the right to strike 
against the County during the terms of this Agreement or 
to assist or .participate in any strike, or to impose any 
obligation to conduct, assist or participate in a 
strike; and
WHEREAS, the County accordingly has recognized the 
Association as the exclusive bargaining representative 
of the Employees for purposes of negotiating
collectively with the County in determination of their 
terms and conditions of employment, and the 
administration of grievances arising thereunder; and
WHEREAS, pursuant to Civil Service Law Section 
204(a), which requires the following:
____ IT IS AGREED BY AND BETWEEN THE PARTIES THAT
ANY PROVISION OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE
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UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL.
NOW THEREFORE, for and in consideration of the 
premises and the mutual covenants and promises herein 
contained* the parties bind themselves and agree that 
this. Agreement will encompass the rates of wages and the 
conditions of employment of all Employees of the 
Department who have the designation of Detective {"the 
Employees") .
SECTION 2: DURATION OF AGREEMENT
This Agreement will become effective on the 1st day 
of January, 2011 and will continue to and including the 
31st day of December, 2018.
SECTION 3: PRINTING AGREEMENT
Within three weeks after execution, the County will 
print the Agreement in sufficient numbers for 
distribution to all Employees.
SECTION 4: OBLIGATIONS
(a) The Association obligates itself to use its 
best efforts to -see that the Employees will faithfully 
perform all of the terms and conditions of this 
Agreement on their part to be performed.
(b) The County obligates itself to use its best 
efforts to see that all Employees and representatives of 
the Department and the County will faithfully perform 
all the terms and conditions of this Agreement on its 
part to be performed.
_________________ SECTXON_5-;_RECQGNITION___ _____________
(a) The County recognizes the Association as the 
sole and exclusive bargaining agent and representative 
for the .Employees for the maximum period permitted
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pursuant to law.
The Association or its . designated counsel will 
be the exclusive representatives of the Employees for 
the purposes of representing them at Inspection or 
Internal Affairs interviews and at all arbitration 
proceedings.
(b) An agency shop will remain effective during the 
term of this Agreement.
SECTION 6: ADMINISTRATIVE IMPROVEMENTS
(a) The County will recognize written authorization 
from individual Employees empowering the County to make 
membership dues deductions from their payroll checks 
Employees to the extent of dues that may become due to 
the Association.
(b) Checks lost through no fault of the Employee- 
will be replaced within 24 hours. Employees will be 
permitted reasonable time, with permission, to cash 
their paychecks.
(c) The County will provide computer space for the 
purpose of authorized deductions for existing•plans and 
will make changes therein as often as necessary except 
for new plans and major revisions. For new plans and 
major revisions, space will be provided on January 1 and 
July 1 of each calendar year.
<d) The Association will be supplied, on a bi­
monthly basis, with an updated police register, listing 
names, addresses and telephone numbers of Employees. 
Neither the County nor any of its agents will release 
the register or any roster of the Employees to' any
individu a.l_o.r_association without the_express_wr.i_t_t_en
consent of the Association.
(e) The Association will be furnished copies of all 
General, Special and Personnel orders as issued.
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(f) An Employee will be entitled to use his/her 
social security number on uniform traffic summonses 
rather than his/her shield number.
SECTION 7: COUNTY RIGHTS
Subject to the provisions of this Agreement, the 
County retains the exclusive right to plan, determine, 
direct and control or change the nature and extent of 
all of its operations and personnel policies and to make 
decisions that are properly or have been a part of 
management or a prerogative of the Police Commissioner 
including, but not limited to, the promotion of an 
Employee from one classification to another, the 
assignment of Employees and others from one command to 
another, the delegation of an Employee to duties, the 
tours of duty of those duties and provided that the 
plan, determination, direction, control or change will 
not be made or intended to be made in an oppressive or 
discriminatory manner.
SECTION 8: NEGOTIATIONS
(a) During actual negotiating sessions between
representatives of the Association and the County for 
renewal, changes, .or a new Collective Bargaining
Agreement, the negotiators for the Association will be 
assigned to the day shift and will be excused from their 
duties,: provided that the periods of negotiating are 
reasonable and necessary, and provided further that the 
number of negotiators will not exceed four. A day spent 
in negotiating, regardless of the hours actually spent, 
will be considered a regular tour worked.
(b) The President of ' the Association and two 
additional members of the Board of Governors, to be 
specified by the President, will be on full-time release 
for Union business to administer this Agreement and to 
execute the duties of their office and will be excused 
from their regular duties without loss of pay or
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benefits including, but not limited to, the 10 hour 
extraordinary night differential (presently 12%), 
clothing and cleaning allowance and the highest 
supplementary wage available pursuant to the Agreement. 
All other members of the Association Board of Governors 
will be entitled to the 10 hour extraordinary night 
chart differential (presently 12%). In the event the 
President of the Association is absent for a period in 
excess of 20 days due to illness, the President may 
designate a Board member to be released for Union 
business until the President's return.
The President of the Association on full-time 
release will receive a wage supplement of 6.5 hours per 
week. The- two designated Board members on ' full-time 
release will receive a wage supplement of three hours 
per week.
(c) Members of the Board of Governors (maximum of 
12 members) will be assigned to the day tour, and will 
be excused from duty on the day on which meetings are to 
be held, so that they are able to attend meetings of the 
Board of Governors, Membership meetings and Committee 
meetings dealing with the • administration of this 
Agreement, and will not. be required to perform any 
additional service to make up for time spent in 
attendance at the meetings.
There will be an administrative bank of 350 
days of release time annually for conducting Union 
business, exclusive of the full-time release members. 
These administrative leave days will be used by 
Employees at the discretion of, and as designated by, 
the Association President. The President will inform the 
Director of Labor Relations in writing at least one week 
prior to an Employee being released for Union business. 
For additional ~ days above the maximum, the Association 
must .request in writing and receive approval of the 
Director of. Labor Relations. The Association is not 
required to utilize bank days for any joint 
County/Association Committees including, but not limited
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to, Grievances/Labor-Management, Deferred Compensation, 
Pre-Tax Flexible Benefits, • Negotiations, Health 
Insurance Oversight, Health and Safety, Uniform and 
Equipment, and/or Benefit Fund meetings. When the 
Association schedules Board meetings on days celebrated 
as holidays or when the meeting days will incur 
overtime, the Board members in attendance will not be 
entitled to overtime compensation.
The County will grant eight hours of 
compensatory time off to Board members who attend 
regularly scheduled authorized Board meetings on their 
regular days off.
The County will not. charge the Administrative 
leave pool for any time whenever a Board member attends 
a regularly scheduled Board meeting on his/her regular 
day off. Any time that may have been charged against 
the pool hours will be restored.
(d) Members of the Board of Governors and 
Association delegates will not be transferred from their 
present squad/team assignments except for just cause, 
without the consent of the Employees involved and of the- 
Association. This section will apply to nominees for 
the above offices for the 45 day period following their 
nomination.
(e) The County will provide a County phone line in 
the Association office to be used by the Association 
Officers to administer this Agreement and to execute the 
duties of their offices. The Association will reimburse 
the County for all expenses involved.
(f) The County will supply the Association with a 
teletype machine for receiving only. The Association 
will pay for the installation and operation at its own 
expense.
(g) All certified delegates, including all members 
of the Board of Governors, of the Association who are
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working the evening shift on which an open membership 
meeting of the Association is scheduled, will be excused 
from duty at 1800 hours (6 P.M.) to enable attendance at 
the meeting.
SECTION 9: PAST PRACTICES
The Department will not eliminate any generalized 
benefit that has been continuously enjoyed by all 
Employees for a substantial period of time without good 
cause. Any elimination will be subject to the grievance 
procedure of this Agreement.
SECTION 10: BILL OF RIGHTS
All Employees will be entitled to the protection of 
what will be termed as the '"Bill of Rights for 
Detectives of the Suffolk County Police Department" and 
that provides as follows-:
(a) The Department has established the following 
procedures to govern the conduct and control of 
investigations.
(b) The wide ranging powers and duties given to the 
Department and its Employees involve them in all manner 
of contacts and relationships with the public. Out of 
these contacts come many questions concerning the 
actions of Employees. These questions' often require 
immediate investigation by superior officers designated 
by the Police Commissioner and the Inspectional Service 
Bureau of the Department. In an effort to ensure that 
these investigations are conducted in a manner that is 
conducive to good order and discipline, the' following 
guidelines are promulgated:
_________ 1. The interrogation■of an Employee will be at
a reasonable hour, preferably when the Employee is on 
duty, unless the exigencies of the investigation dictate 
otherwise. Where practicable, interrogations should be 
scheduled for the daytime and the reassignment of the
7
il
ii
Employee to the day shift will be employed. If 
overtime, as hereinabove defined, is incurred by reason 
of the interrogation, the Employee will . be given all 
overtime compensation as set forth in this Agreement.
2. The interrogations will . take place at a 
location designated by the investigating officer. 
Usually it will be at the command to which the 
investigating officer is assigned or at the precinct 
within which the incident allegedly occurred.
3. The Employee will, be informed of the rank, 
name and command of the officer in charge of the 
investigation, as well as the rank, name and command of 
the interrogating officer and of all persons present
■ during the interrogation, and-will be advised of his/her 
right to an adjournment in order to have counsel and/or 
Association representative present.
If an Employee is directed to leave his/her 
command or assignment and report for interrogation to 
another command, his/her command will be promptly 
notified of his/her whereabouts.
4. The Employee will b e •informed of the nature 
of the investigation before any interrogation commences, 
including the name of the complainant. The address of 
complainants and/or witnesses need not be disclosed; 
however, sufficient information to reasonably apprise 
the Employee of the allegations should be provided. If 
it is known that an Employee being interrogated is the 
target of a criminal investigation or a witness only, 
he/she should be so informed at the initial contact.
5. The questioning will not be overly long. 
Reasonable respites will be allowed. Time will also be 
provided for personal necessities, meals, telephone 
calls and rest periods as are reasonably necessary.
6. The- Employee will not be subjected to any 
offensive language. Nor will he/she be threatened with
8
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transfer, dismissal or other disciplinary punishment. 
No promises of reward will be made as an inducement to 
answering questions.
. 7. The complete interrogation of the Employee 
will be recorded, mechanically or by a Department 
Stenographer. All recesses called during the 
questioning will be recorded. The Employee or his/her 
counsel will be entitled to a transcript of the 
stenographic record within a reasonable time after' the 
interrogation.
8. The law imposes no obligation, legal or 
otherwise, on the Department to provide an opportunity 
for an Employee to consult with counsel or anyone else 
when questioned by a superior officer about his/her 
employment or matters relevant to his/her continuing 
fitness for police service. Nevertheless, in the 
interest of maintaining the usually high morale of the 
force, the Department will afford an opportunity for an 
Employee, if he/she so requests, to consult with counsel 
and/or with a representative of the Association before 
being questioned concerning a serious violation of the 
Rules and Procedures, provided the interrogation is not 
unduly delayed. However, in these cases, interrogation 
may not be postponed for purposes of consultation past 
10 A.M. of the day- following the notification of 
interrogation. The Employee will have the right to have 
his/her counsel and/or Association representative 
present to assist him/her during the interrogation.
SECTION 11: DISCIPLINARY PROCEDURES
(a) If an Employee pleads guilty or is found guilty 
of a violation of the Rules and Procedures and is fined 
by the Commissioner, the Employee may choose to satisfy 
the penalty by having compensatory time or vacation time 
equivalent to the amount of the fine subtracted from 
his/her accumulation, or he/she may earn a sufficient 
amount of additional compensatory time so as to satisfy
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the penalty. This provision will be at the Employeers 
sole'discretion if the penalty is five days or less, but 
with the Commissioner’s consent if more than five days. 
This provision does not prevent the Employee from 
choosing a suspension as under the present practice.
(b) There will be an 18 month statute of 
limitations for the Department to institute disciplinary 
actions. The institution of charges will be considered 
the serving of charges and specifications. The 18 month 
period will begin running from the date the violation is 
discovered or should have been discovered by reasonable 
investigation. A determination as to guilt or innocence 
and punishment, if any, will be made within 60 days 
after the receipt of the minutes unless the Employee 
consents . to a longer period. At the end of the 60 day 
period, if no determination has been made, the charges 
and specifications will be deemed dismissed.
(c) If an Employee is suspended prior to dismissal, 
he/she will not lose, during • the period of suspension, 
any medical benefits to which he/she would be entitled 
if on active duty. Benefits will include, but not be 
limited to, health insurance, welfare plan; etc. .
(d) 1. An Employee may elect to proceed to 
arbitration in lieu of a disciplinary trial ONLY where 
the Police Department is seeking termination of the 
Employee. In this case, all other applicable provisions 
of Section 11 apply. The arbitrator will be selected 
from an agreed upon rotating panel of arbitrators. 
Arbitration will be invoked within 10 days after charges 
are served and an arbitrator selected in accordance with 
the provisions of Section 12 C(4) (Grievance 
Procedures). Should the Employee elect to proceed to 
arbitration, the employee will execute a complete waiver 
of any right as provided by NYS Civil Service Law 
Section 76, or similar law, to appeal an adverse 
determination.
2. An arbitrator selected pursuant to
10
subdivision (d-1) hereof will determine the guilt or 
innocence of the employee and, if guilty, the penalty to 
be imposed. The finding of guilt or innocence and any 
penalty therewith will constitute' the award of .the 
arbitrator. The award of the arbitrator will be final 
and binding and not subject to review. The provisions 
of subdivision (a) hereof as they relate to satisfaction 
of penalty will apply to any penalty imposed in 
arbitration.
3. Employees electing the arbitration option 
must be represented exclusively by the Association or 
its designated counsel; they must waive Section 75 and 
7 6 of the Civil Service Law and these waivers will be 
executed at the time of exercising the arbitration 
option.
4. The parties will expedite arbitration 
proceedings, by selecting only those arbitrators who can 
hear the case within 30 days and then render their 
decision within 30 .days of the • completion of , the 
hearing.
5. Arbitration proceedings will no longer be 
bifurcated. Issues of just punishment and past record 
will be presented as the. final aspect of the arbitration 
case.
(e) If the penalty sought is greater, than a five 
day suspension, but less than termination, then the 
Department will conduct a Section 75' Hearing in 
accordance with Civil Service Law. However, at the 
completion of the hearing, if the Employee is found 
guilty of the charges, the penalty to be imposed will 
not be termination.
The Section 75 Hearing.Officer• wiTT be selected 
by the Police Commissioner from a rotating list of not 
less than five names. The list will be determined by 
the Department forwarding 10 names to the Association,
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which may delete up to five names. Once the list is 
established, it will be updated on an annual basis or 
sooner, if necessary, due to retirements, deaths, 
resignations; etc. The agreed upon list of five names 
will also be utilized for .Detective Status 
Administrative Hearings in accordance with Section 13 
(a) of this Agreement.
(f) Command Discipline, where the penalty sought is 
to be five days or less, is excluded from the 
arbitration and Section 75 options. If the Employee 
requests a review of the action taken, the Commanding 
Officer and the Association, on behalf of the Employee, 
will present in writing their respective positions to 
the Commissioner or his/her designee for a review. The 
decision of the Commissioner or designee will be final 
and binding, and not subject to any further appeals.
SECTION 12: GRIEVANCE PROCEDURES
(a) PREAMBLE In order to establish a more
harmonious and cooperative relationship between ' the 
County and the Employees, and to avoid and resolve 
disputes involving alleged violations of the. terms of 
this Agreement, it is the purpose of this provision of 
this Agreement, to provide for the settlement . of 
differences through an orderly grievance'procedure. All 
the provisions of this Section of this Agreement will be 
liberally construed for the accomplishment of this 
purpose.
<b) BASIC STANDARDS & PRINCIPLES
1. Every Employee will have the right to 
present his/her grievances in accordance with the 
procedures prescribed hereunder, with or without a 
representative of his/her .own choosing, free from 
interference, coercion, restraint^ d“i s cr im±nat±on dr 
reprisal. There will be no discrimination against any 
Employee because the Employee has formed,' joined or 
chosen to be represented by any employee organization
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for. the purpose of this provision. The Association will 
have the right to initiate a grievance of any Employee 
and the Association will have the right to initiate 
group grievances at the 2nd level (Commissioner).
2. It is a fundamental responsibility of 
supervisors at all levels to consider and, commensurate 
with authority delegated by the head of the Department, 
to take appropriate action promptly and fairly upon the 
grievances of their subordinates. To this end, 
appropriate authority will be delegated to supervisors 
by the Commissioner.
3. The Commanding Officer of each command will 
be responsible for carrying out the provisions of this. 
procedure and the regulations prescribed hereunder and 
maintaining the standards herein prescribed in his/her 
Command.
4. The Commanding Officer or each of their 
designated representatives will hold conferences at 
appropriate times with Employees on problems relating to 
conditions of employment and the continued improvement 
of the public service. Proposed new rules or 
modifications of existing rules governing working 
conditions should, wherever practicable, be announced in 
advance and discussed in conference with Employee 
representatives before they are established. Employees 
are encouraged to contribute their experiences and their 
ideas to the solution of problems in the public service 
and to acquire a . feeling of identification with the 
objectives of their Department or Command.
(c) CONSIDERATION OF GRIEVANCES Employees,
supervisors and appointing authorities are expected to 
exhaust. every administrative device to settle amicably 
all differences of opinion. In the interest of uniform 
procedure and to expedite handl^ing; Empiuye_e"B_ "are
expected to present their problems or grievances through 
regular supervisory channels in the following order and 
within 30 days from the incident complained about or
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from the time the incident should have been known to the 
grievant, or the grievance will be deemed waived.
1. FIRST LEVEL: The Bureau Commander - The
Employee will first request an interview with his/her 
Bureau Commander. The Bureau Commander will, within the 
first three business days the grievant is on duty after 
the request, discuss the grievance with the Employee 
during the Employee's tour of duty. In matters for
which the immediate Supervising Officer is responsible, 
such as work assignments or work quotas, the Bureau 
Commander will make a determination in writing within 
three business days after the discussion. In matters 
beyond the authority of the Bureau Commander, the 
Commander will advise the employee in writing within 
three business days after the discussion to submit 
his/her grievance in writing so that it may be taken up 
at the second level with the. Police Commissioner. One 
Association delegate or trustee in each command or 
Bureau will be permitted to devote a reasonable period 
of time during the tour, or the next succeeding tour, in 
which a grievance arises to handle or process the
grievance. The handling or processing of a grievance 
will include conferring with supervision.
2. SECOND LEVEL: Police Commissioner - If a
grievance is not satisfactorily settled at the first 
level, the Employee may, within 10 business days,
request a review by the Police Commissioner. In this 
case, the specific nature of the grievance and the facts 
relating thereto will be reduced to writing jointly or 
separately by the Employee and his/her superior. If a 
hearing is requested, the Police Commissioner will 
conduct a hearing within five ' business days after
receipt of the request. If the Employee is still
aggrieved, or if a group grievance which is initiated at 
the second level remains unsatisfied, the grievant or 
the A'S'socxat'iun may refer the grievance to the third" 
level.
3. THIRD LEVEL: Director of Labor Relations -
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If the grievance is not satisfactorily settled by the 
Police Commissioner, the Employee may appeal in writing 
•to the Director of Labor Relations within 10 business 
days of the receipt of the decision of . the Police 
Commissioner. The Director will .review the entire
record made to date and render his/her decision, with a 
copy to the Employee, within five business days of 
receipt of the appeal. If the Employee is still 
aggrieved, or if it is a group grievance that remains 
unsatisfied, the Association may request that binding 
arbitration be invoked to consider the matter to be 
decided upon an arbitrator selected from an agreed to 
rotating panel of arbitrators.
4. FOURTH LEVEL: Arbitration - Arbitration
will be invoked by . the Association by requesting, with 
notice to the County (Director of Labor Relations), that 
they select an arbitrator from the agreed upon rotating 
panel of arbitrators. Decisions of the arbitrator will 
be final and binding on all parties.
(d) TIME OF GRIEVANCE DISCUSSIONS & HEARINGS - All
discussions and hearings between an Employee, the 
supervisors, the Commissioner, theDirector of Labor 
Relations and the Arbitrator will, so far as 
practicable, be conducted within the Employee's working 
hours. An Employee and his/her representative will be 
allowed, time off from their regular duties as may be 
necessary and reasonable for hearings and discussions.
(e) REPRESENTATION - An Employee will be entitled 
to a representative of his/her own choosing in the 
presentation and processing of a grievance in all 
stages, but only the Association will have the right to 
invoke and utilize the arbitration procedure.
(f) APPLICATION
1. The provisions of this procedure will apply 
to all Employees.
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. 2. The provisions of this procedure will be 
applicable to conditions that are, in whole or in part, 
subject to. the control of the Commissioner, and which 
involve alleged safety or health hazards, unsatisfactory 
physical facilities, surroundings, materials or
equipment, unfair or discriminatory supervisory and 
disciplinary practice, unjust treatment by fellow 
workers, unreasonable assignment or working hours or 
personal time allowances, unfair or unreasonable work 
quotas, alleged violations of the provisions of this 
Agreement, and all other grievances relating to
conditions of employment; provided, however, that this 
procedure will not apply to matters that are reviewable 
pursuant to legal or administrative procedures
established by law.
3. Items such as dismissals, demotions, 
suspensions, reductions in pay, position
classifications, salary allocations, Civil Service 
examinations, and other matters that are specifically 
covered in other procedures or laws•are not subject to 
review as grievances pursuant to this procedure.
SECTION 13: DETECTIVE STATUS
(a) In the event the Department intends to. return 
an' Employee detailed as a Detective to the uniformed 
force, an administrative hearing will be held, at which 
time the Department’s burden will be to show that the 
Employee is unable to properly perform his/her duties. 
The properly will have the right to be represented by an 
Association representative and/or an attorney and 
present evidence or witnesses to substantiate his/her 
position. The Department need not show that its. action 
is the result of a disciplinary problem as is the case 
in the typical disciplinary hearing. The Police 
Commissioner will appoint a hearing officer from the 
b-is-t-i-ng— o-f— o-f-f-iee-rs— es-tabii-s-hed— ;pursuant— to— Sect-ion— 1-1—
(e) . There will only be a limited review of the 
administrative proceeding. Any appeal to a court of 
competent jurisdiction will be limited to a
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determination of whether the administrative ruling was 
arbitrary or capricious and will not be a de novo review 
of the Police Commissioner’s action.
(b) Any Police Officer of the Department who is 
assigned to either a Detective Command or the Detective 
Division for his/her nine month anniversary of 
assignment will receive the designation of Detective. 
The Detective will be on probation for 'a period of nine 
months from the date of receiving the designation of 
Detective (but in no event no longer than 18 months from 
the date of the initial assignment to the Detective 
Command or Detective Division).
The probationary Detective will be on probation 
for a period of nine months, during which time the 
Employee may be transferred out of the Detective Command 
or the Detective Division and back to his/her Police 
Officer's position and rate of pay, without a hearing to 
dispute removal. Upon satisfactory completion of the 
nine months probationary period, the Employee will 
receive tenure status.
SECTION 14: BENEFIT FUND
(a) The Association will continue to participate in 
the Suffolk County Police Benevolent Association Benefit 
Fund. Effective January 1, 2014, the County will 
continue to contribute to the PBA Benefit Fund, on 
behalf of the Association, an amount equal to the PBA 
contribution, which will include the increases set forth 
in the PBA Memorandum of Agreement dated September 6, 
2013. Additionally the County will not be required to 
make Benefit Fund contributions when the Fund reserves 
exceed 32 months. The County will make one-half of the 
normal fund contribution when the Fund reserve falls 
below 32 months but is greater than 24 months. Should 
the— Fund— reserve— fall below 2~4~ menthar- ■the Cotint y— w~i11 
make full contribution until it again reaches 32 months 
reserves.
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Contributions to the Benefit Fund will be used 
for the purpose of providing welfare benefits as 
determined by the trustees of the Fund. The Association 
will be entitled to one non-voting representative on the 
Board of Trustees of the PBA Benefit Fund.
(b) BENEFIT FUND RETIREES - The County will be 
required to contribute to the Benefit Fund on behalf of 
all Employees who retire or have retired on a job 
related disability, until the retired Employee reaches 
the anniversary date of his/her 20th year of service.
(g) Payments to the Benefit Fund by the County will 
be made in advance on a bi-monthly basis. The amount of 
prepayment will be based on the number of Employees on 
the last payroll preceding prepayment. It is further 
understood that there will be a reconciliation at the 
conclusion of each two month period, whereby additional 
payments will be made on a daily basis for Employees 
added to the payroll during the ^two month period but 
after the payment date, and whereby deductions on a 
daily basis will be made for Employees who are 
terminated during the two month .period but after the 
payment date.
<d) The Association, upon ■ 90 days' notice to the 
County, and the PBA Benefit Fund, will have the option to 
change to another existing County employee benefit fund.
SECTION 15: DEFERRED COMPENSATION ANNUITY
The County has consensually granted to the
Association (as a non-monetary Item) a Deferred
Compensation Annuity Program for the Employees. The 
County agrees to continue offering the Deferred 
Compensation Program, as well as an oversight panel. 
The Association will have a representative on the 
oversight- ;panelc “The panel will serve as an oversight- 
committee to make recommendations to the County
Executive for his/her designation of financial and/or 
administrative providers. The panel will also review
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and render final determinations regarding hardship 
matters, carry out any other responsibilities as 
provided for in State Finance Law No. 5, the Rules and 
Regulations promulgated thereunder and any other 
applicable Federal or State laws, rules, or regulations, 
as well as any other matters agreed to by the parties.
SECTION 16: INSURANCE
(a) The County will provide insurance coverage for 
Employees protecting them from legal actions against 
them that will include, but not be limited to, civil 
suits, false arrest suits, detention or imprisonment, 
malicious prosecution, libel, slander, defamation or 
violation of Right of Privacy, wrongful entry or 
eviction or other invasion of Right of Occupancy, 
invasion of Civil Rights; etc., and which will cover 
both compensatory and punitive damages on both the State 
and Federal Level. Insurance coverage will only be 
afforded to Employees acting within the scope of their 
authority and in the proper performance of their duty.
<b) The County will provide comprehensive liability 
coverage, over and above the Employee's own coverage, 
which will mean insurance for all claims by 3rd persons 
arising out of a vehicular accident, for an Employee who 
is recalled from the Employee's residence to and from 
the place the Employee is due to report for recall. This 
provision will apply regardless of whether the purpose 
of the recall is for regular duty, court or some other 
governmental agency.
(c) The County will support any activities 
sponsored by or with the authority of the- Commissioner 
of Police and consider these activities County functions 
to the extent of providing liability insurance and 
workers' compensation benefits.
<d) The Board of Governors, the delegates, or any 
Employee assigned by the President to do Association 
work in Nassau and Suffolk Counties, will be covered for
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medical payments, comprehensive liability insurance and 
be given all the protection they would enjoy if they 
were on their regularly scheduled tour of duty.
When outside of Nassau and Suffolk Counties, 
written permission must . be received from the 
Commissioner ' or his/her designee in order for the 
Employee to be covered for medical payments,
comprehensive liability insurance and all the protection 
the Employee would enjoy if he/she were on his/her 
regularly scheduled tour of duty.
(e) In each. January, the County will pay to the 
Association the amount of $24,815 for life insurance. 
The Association will utilize this payment for the 
purchase of a self-insured insurance program.
SECTION 17 : HOSPITALIZATION & SURGICAL INSURANCE
(a) The County will continue in full force and 
effect all hospitalization and surgical insurance now 
being carried for and on behalf of the Employees, both 
active and retired, pursuant to the County’s EMPLOYEE 
MEDICAL HEALTH PLAN (EMHP) or HMO OPTIONS. At such time 
as the County's EMHP is no longer applicable pursuant to 
the existing Memorandum of Agreement dated October 31, 
1997, then the County will provide benefits pursuant to 
the Empire Plan or successor benefits and HMO Options. 
The County will continue to pay 100% of the cost of a 
plan for the Employees. The Employee will be entitled 
to a choice of a plan as set forth above. This will 
include single, husband and wife and family coverage. 
The parties agree to continue the existing EMHP 
agreement with the amendments made in the 2012 EMHP 
extension agreement through December 31, 2020.
(b) An Employee covered by his/her spouse pursuant 
“to a heaTth insurance plan may opt— to— receive— a— ea-s-h 
payment in lieu of County health coverage. This cash 
payment will be one-half, of the sum that the County 
would otherwise have been obligated to pay on the
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/Employee's behalf for insurance premiums. Employees 
will have the option of returning to coverage at any. 
time subject to rules and. regulations as implemented. 
Effective March 14, 1997, Employees participating in the 
health insurance buy-back program will continue to be 
eligible to participate in that- program. Employees not 
participating in the health insurance buy-back program 
as of March 14, 1997 will no longer be eligible to 
participate in that program. Should the County return 
to other than a self-insured health insurance plan, all 
Employees will be eligible to participate in the health 
insurance buy-back program.
(c) If an active Employee with at least one year of 
service deceases, his/her immediate family at the time 
of his/her demise will ' continue to receive 
hospitalization insurance at -the County’s expense until 
the spouse remarries and children reach the age of 19, 
if not going to college, or 25 if going to college, 
unless this child is developmentally disabled or 
physically handicapped, in which case there will be no 
maximum age limit. The death does not have to be in the 
line of duty.
(d) The hospitalization and surgical insurance will 
continue for the spouse and dependents of retired 
Employees who decease subsequent to' their separation 
from service.
SECTION 18: RETIREMENT & LEGISLATIVE BENEFITS
(a) All the rights and benefits to which each 
Employee' is now entitled, pursuant to Section 387, 387A, 
384d, 384e, 302-9(d), 360-b, 375-c, 375-e, 375-g and
375-i, of the Retirement and Social Security Law of the 
State of New York, will continue in full force during 
the term of this Agreement and the County will not 
“during its term make appTicatTon to the iegisiature— of 
the State of New York for any reduction or other 
diminution of these rights and benefits.
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(b) The County will notify the Association of any
legislation to be proposed or supported by the
Commissioner of Police, the County Executive or the 
County Attorney on a state, federal or local level, and 
the Association will do likewise prior to its proposal 
if the legislation may affect the working conditions,
benefits or retirement rights of the Employees.
(c) A retired Employee, upon due registration with
the Department, will be entitled to a gun permit without 
the necessity of an application, investigation, or fee, 
provided that a medical authority designated by the 
Police Commissioner does not find the Employee medically 
or psychologically unfit to carry a weapon. In
situations where an Employee has been charged with 
allegations of serious misconduct, the Employee may be 
denied a gun permit, subject to an expedited grievance 
arbitration on the reasonableness of the denial. 
Retirees entitled to a permit pursuant to this Section 
may retain the handguns provided them by the Department. 
Employees residing on the East End must make application 
to the County Sheriff.
<d) Ah Employee whose services are terminated for 
any reason, including cause, who is called to testify or 
assist in any proceeding including, but not limited to, 
criminal and civil cases, administrative hearings, 
disciplinary hearings; etc., that he/she investigated or 
was involved in prior to the termination of his/her 
services, will be compensated for the appearances by a 
day’s pay at the present prevailing rate with the same 
compensation as given to the ' Employees in the
rank/designation he/she held immediately prior to 
his/her termination.
SECTION 19: COMPENSATION INCLUDED IN RETIREMENT
ALLOWANCE
Any money received as compensation in accordance 
with this Agreement will be regarded as salary or 
compensation for any of the purposes of the New York
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State Retirement System; but compensation, other than 
set forth on Schedules A, B, C, and D, will not be 
regarded as salary or compensation for the purpose of 
determining the right to any increase of salary or any 
salary increment. Compensation .paid in accordance with 
this Agreement will not be construed to constitute a 
promotion.
SECTION 20: TERMINATION ENTITLEMENT
Upon termination, an Employee . will be paid for all 
earned but deferred benefits such as wages, unused 
compensatory time (to be - paid for in cash), overtime 
pay, holiday and special days’ pay, unused vacation 
time, unused personal leave days and other like 
compensation, except for unused accrued sick leave, 
payment for which will be as set forth in Section 38 of 
this Agreement.
Employees retiring between January 1 and June 30 
will receive 50% of their annual sick leave, vacation 
leave and personal leave for that year, and Employees 
retiring between July 1 and December 31 will receive 
100% of their annual sick leave, vacation leave and 
personal leave for that year.
i
SECTION 21: DRUG & ALCOHOL TESTING
The County can order an Employee to submit to drug 
and alcohol testing as follows:
1. . For reasonable suspicion; e.g.-, the ability 
of a Department Supervisor to articulate a reason why 
he/she wishes to test the Employee for drugs and 
alcohol.
2. Random drug and alcohol testing pursuant to
AppendixriB^----- ;-------------------------- :-- :-----------
3. Results of drug and alcohol tests will be 
used for administrative purposes only (e.g.,
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discipline).
4. The current drug and alcohol testing policy 
will be expanded to include steroid testing-.
SECTION 22: EDUCATION ALLOWANCE
The County will pay $50,000 annually, for' 
educational benefits for Employees. These funds will be 
administered by a joint committee comprised of equal 
members designated by the President of the Association 
and the Director of Labor Relations.
SECTION 23: PROMOTION BENEFITS
(a) Subject to the approval of the Civil Service 
Department, Employees will be eligible to take an 
examination for promotion to Sergeant after three years 
of service as a sworn .employee of the Department, and 
will be given a full eight hours off between the end of 
their tours and the commencement of the examination.
(b) Any change in educational requirements for 
promotion will not be applied retroactively to incumbent 
sworn personnel employed on or before January 1, 1976.
SECTION 24: WAGES
(a) There will be a salary schedule consisting of 
four equidistant steps at 3%, 6%, 9% and 12%.
The Salary Index will remain in full force for the 
period of January 1, 2011 to December, 31, 2018 and be 
reflective of the new PBA wage schedule but, for 
purposes of the 2013 wage adjustments, it will be 
effective as of January 1, 2014. In years four through 
eight of the 2011-2018 Agreement, the index will be
'fully effective on Janxrenrjrtof— those—years-;-- The—s-a-l-a-ry
schedule will be set forth as Schedule A
(b) Effective November 26, 2013, for any Police
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Officer hired prior to September 6, 2012, and receiving 
Detective status pursuant to Section 13 of the Agreement 
after November 26, 2013, there will be a 10 step salary 
scale with Step 1 set at 1% above the top step PBA base 
salary, Step 2 at 2% above the top step PBA base salary, 
Step 3 at 4% above the top step PBA base salary, Step 4 
at 5% above the top step PBA base salary, Step 5 at 7% 
above the top step PBA base salary, Step 6 at 8% above 
the top step PBA base salary, Step 7 at 9% above the top 
step PBA base salary, Step 8 at 10% above the top step 
PBA base salary, Step 9 at 11% above the top step PBA 
base salary and Step 10 at 12% above the top step PBA 
base salary. The salary schedule will be set forth as 
Schedule B
(c) Effective November 26, 2013, for any PBA unit 
member hired ' after January 1, 2013, and who is 
subsequently promoted to Detective, the salary index 
will be changed at Step 1 from 3% to 1% above the PBA 
unit member's existing step base salary and will have a 
new salary schedule consisting' of 12 equidistant steps 
of 1% increases, while also receiving the PBA step 
increase at the time the PBA unit member receives their 
increase until reaching the top step PBA base salary for 
PBA unit members hired after January 1,. 2013. The 1st 
step will occur after the Detective completes nine 
months of probation. The 2nd step will occur after’ the 
Detective completes 18 months as a Detective. Step 3 
will occur the next January 1st and with each step 
occurring, he following January 1st. The salary schedule 
will be set forth in Schedule C.
(d) All wages will .be paid bi-weekly by check or 
checks by noontime on Thursday by delivery to- the 
Command, except when Thursday occurs on a legal holiday, 
in which case payment will be made on the previous 
business day.
(e) All Employees will be offered the opportunity 
to participate in a Direct Deposit Program.
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(f) All pay for items other than basic regular 
salary will either be paid by separate checks or will be 
separately- itemized if more than one item is on a single 
check.
(g) 1. Any Police Officer who has been or will be 
assigned to either a Detective Command or the Detective 
Division for his/her nine month anniversary of the 
assignment will receive the designation of Detective and 
placed on Step 1 of the wage schedule.
2. All Employees, upon satisfactory completion 
of the one year probationary period (18 months from 
initial assignment to the .Detective Command), receive 
tenure status.
Thereafter, .an Employee will advance on the 
next January 1st to Step 3 on the wage scale and will 
thereafter advance on each successive January 1st in 
accordance with the wage scale.
(h) ASSIGNMENT PAY - Employees assigned to the 
Environmental Crime Unit and Identification Command will 
be paid a supplementary wage of 4.5% of the employee's 
base pay.
(i) SPECIAL ASSIGNMENT PAY OUTSIDE AGENCIES —  This 
supplementary wage will be increased to seven percent of 
employee's base pay. The terms and conditions specified 
in the Memorandum of Agreement concerning Employees 
assigned to the FBI-NYPD Joint Terrorist Task Force are 
memorialized in this Agreement.
(j) EDUCATION - All employees hired on or after 
November 26, 2013 will be required to complete a minimum 
of 120 college credits or obtain a Bachelor's degree. 
Employees hired on or after November 26, 2013 who have
nut-- sart±s±ired--the-- T20-- co-liege-- credit-- or--degree
requirement.by November 1 of any year after reaching top 
step pay will have their final holiday check for that 
year reduced by $1,400 until the requirements are
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satisfied. Current employees will be given credit for 
time served in the Police Department and training 
received to date to satisfy their college credit or 
degree obligation pursuant to this provision.
(k) DEFERRALS
1. Employees employed by the Department on
January 1, 2 0 1 1 , who separate from service prior, to
April 1, 2014, will receive 20 hours of compensatory
time paid upon separation at the Employee's then 
prevailing rate.
2. Employees employed by the Department on
January 1, 2012, who separate from service prior to
April 1, 2015, will receive 40 hours of compensatory
time paid upon separation at the Employee's then 
prevailing rate.'
3. Subparagraphs (a) and (b) will prevail 
notwithstanding any contradiction in the Agreement. 
Employees who separate prior to an effective date(s) 
listed above and receive a compensatory time payment(s) 
will have the payment (s) reflected as earning in the 
year from which the payment (s) was/were deferred ' so as 
to be pension neutral.
4. In 2014 and 2015, Employees will defer 20 
hours from each holiday check (two checks each year, 
total of 40 hours each year), to be paid upon separation 
at the Employee's then prevailing rate.
5. Holiday payments deferred are intended to 
be pension neutral and nothing set forth in the 2011- 
2018 agreement by way of monies, will in any way diminish 
pension benefits or the County's pension contributions.
--------- 6- ----;------------------------------ ------------
a. In calendar year 2014, should the 
County demonstrate that a deferral is needed to replace 
revenue budgeted for but not realized or offset an
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unbudgeted expense, the County may defer from Employees 
payment of the first 100 hours of overtime accumulated 
as compensatory time pursuant to Section 28(d) of the 
Agreement and required to be paid by separate check 
pursuant to Section 28 (e)(2) of the Agreement, or up to 
50 percent of overtime accumulated from Employees who do 
not accumulate 150 hours of overtime for the year, to be 
payable at separation from service at the 'then 
prevailing rate of pay.
b. In each of the years 2015 and 2016,
should the County end the prior year in a negative fund 
balance, and the County has included all reasonable 
revenue generating items in the County Executive's 
proposed budget and a deferral is needed to balance the 
budget or after the budget has been adopted a deferral 
is needed to replace revenue budgeted for but not 
realized or offset1'an unbudgeted expense, the County may 
defer from Employees payment of the first 100 hours of 
overtime accumulated as compensatory time pursuant to 
Section' 28 (d) of the Agreement and required to be paid 
by separate check pursuant to Section 28 (e) (2) of the
Agreement, or up to 50 percent of overtime . accumulated 
from Employees who do not accumulate 150 hours of 
overtime for the year, to be payable at separation from 
service at the then prevailing rate of pay.
c. If the County determines that it needs 
to defer overtime accruals pursuant to subparagraphs 
(f)(1) and (f)(2), the County will provide written 
notice to the Association prior to the end of the last 
full payroll period in November of the year it seeks to 
defer overtime accruals.
d. In 2014, 2015, and 2016, Employees will 
be required to accumulate the first: 100 hours of 
overtime earned each year as' compensatory time and
maintain— same— un-t-i-l— the— l-a-s-t— full— payroll— period__in
November. If the County does not defer payment of the 
overtime pursuant to subparagraphs (f) (1 ) and .(f) (2 ), 
the Employee will be paid pursuant to Section 28 (e)(2)
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of the Agreement.
e. . In 2014,. 2015, and 2016, the total 
number of overtime hours that Employees may accumulate 
will be increased by 100 hours to a total of 250.
f. The County will not defer from 
Employees any hours of accumulated overtime accruals 
pursuant to subparagraphs (f) (1 ) and (f) (2 ) if any law 
enforcement union enters into a Collective Bargaining 
Agreement after November 26, 2013, that does not contain 
substantially similar deferrals on a per capita basis 
unless that law enforcement union simultaneously or 
subsequently agrees to substantially similar deferrals 
on a per capita basis prior to the County deferring the 
annual overtime accruals from Employees. If the County 
enters into a Collective Bargaining Agreement or any 
simultaneous- or subsequent Agreement with a law 
enforcement■union after November 26, 2013, that contains 
substantially less deferrals on a per capita basis than 
set forth in subparagraphs (f) (1) and (f) (2) , the County 
may only defer from employees the same amount as agreed 
upon by the other law enforcement union on a per capita 
basis.
7. The- payments deferred are intended to be 
pension neutral and nothing set forth in the 2011-2018 
Agreement by way of monies will in any way diminish 
pension benefits'1 or the County's pension contributions.
(1) 401a - Within six months of December 17, 2013, 
the County will make every effort to establish a 401a 
program for severance deferral. The program will have 
no cost to the County. If the parties cannot agree, the 
issue will proceed directly to arbitration pursuant to 
the contractual grievance procedure.
_________ SECTION-25-:__HQUFJLY&DAX LYRATEQFPAY_________
Holiday pay and .overtime will be calculated based 
upon a 232-day duty chart.
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SECTION 26: LONGEVITY
(a) An employee will receive longevity pay at the 
rate of $375 per year. Payout will not commence until 
the 6th year at a rate of $2,250. Longevity pay will be 
increased by $25 per year in the years- 2013, 2014, and 
2015. These increases will not become effective until 
January 1, 2016. Longevity will be . increased $50 on 
December 31, 2018. Employees will defer $25 of the 
December’ 31, 2018, longevity increase until January 1, 
2020.
Effective November 26, 2013, an Employee will 
receive an additional annual longevity payment of $2,000 
after completing 20 years as an Association unit member. 
All calculations of years as an Association unit member 
and rules regarding payment of additional longevity will 
be as set forth in Section 26 of the Agreement. The 
parties agree that this provision is a mandatory subject 
of bargaining that the parties may seek to renegotiate 
as part of negotiations for a successor to the 2011-2018 
Agreement.
Longevity amounts will be paid by separate check on 
the Thursday following the first payday in April of the 
calendar year in which the appropriate number of years 
of service is completed and in April of each succeeding 
year.
(b) For purposes of longevity, \ service must be 
continuous except that leave- of absence or resignations 
(if reinstatement is made within one year) will not 
constitute a "break" in service but, if the leave of 
absence is for more than one year, no credit will be. 
given for the time on leave except for a military leave 
of absence. Suspensions will not be deemed a break in 
service.
(c) 1 . For purposes of longevity, "service" will
mean service in the Department, except that Employees 
who have transferred into the County and who have
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received credit for any prior service for the purpose of 
seniority will likewise be credited with that service 
for the purpose of determining entitlement to longevity 
pay..
2. For the purpose of calculating longevity, 
Employees will be given credit for all full-time sworn 
police service in New York State.
3. Employees hired as Police Officers after 
January 1, 2013 will no longer receive global longevity 
for time served as a Police Officer outside of the 
Department.
(d) An Employee will be deemed to have completed 
the appropriate number of years of continuous service, 
as the case may be, on January 1 of the calendar year in 
which he/she will have completed the service and will be 
entitled to longevity pay when terminated from service 
during that year by reason of death or retirement. 
Employees terminated for other reasons will be entitled 
to receive a full year’s longevity pay only if they have 
actually completed the appropriate number of years of 
service, as the case may be, at the actual date of 
termination. For example: an Employee whose date of
completion of 12 years of service is July 1, and who 
retires on March 1, will have his/her full longevity 
check to which he/she is entitled upon the completion of 
12 years of service, paid to him/her as of the date of 
retirement. For example: an Employee whose date of
completion of 12 years of service is September 1, • and 
who resigns on July 1,-will have his/her longevity check 
to which he/she is entitled, upon the completion of 11 
years of service, paid to him/her as of the date of 
his/her resignation.
(e) Employees who are entitled . to longevity on 
J-a-nua-ry— 1-s-t— o-f— a-n-y— year^ w4-l-l--be— paid—b-y—-s-epaxa£e_chacks_ 
on the Thursday immediately following the 1st payday 
following April 1st of that year.
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SECTION 27: NIGHT DIFFERENTIAL
If an Employee works a steady night tour or 
otherwise qualifies for a three tour schedule, night 
differential compensation will be 10% of the top step 
Detective's base pay. If an Employee works 1/2 of 
his/her tours at night, night differential compensation 
will be 7.5% of a top step Detective's base pay.
An Employee assigned to a 10-hour extraordinary 
night chart will receive a night differential equal to 
12% of the top step Detective's base pay.
Night differential compensation will be paid 
quarterly by separate check on the Thursday following 
the third payday after the end of each quarter. Night 
differential payments will be based upon the prorata 
period of time the Employee was actually assigned to a 
specific schedule (two tour, steady night tour, or three 
tour equivalent). • This provision will not be applicable 
to work performed between 4 P.M. and 5 P.M., which is 
part of a regular 9 A.M. to 5 P.M day tour, or work 
performed between 6 A.M. and 8 A.M., which is part of a 
regular 6 A.M. to 2 P.M., day tour, and will be 
applicable to work performed between 3 P.M. and 4 P.M., 
which is part of a regular 3 P.M. to 11 P.M. night tour 
and will be applicable to work performed between 2 P.M. 
and 4 P.M., which is part of a regular 2 P.M. to 10 P.M. 
night tour.
SECTION 28: OVERTIME
(a) Overtime will consist of all work in excess of 
eight hours in any one day or in excess of the regularly 
scheduled work week.
_____(b)_ A l l overtime' compensation to which an Employee
is entitled will be paid for at the rate of 1.5 times 
the Employee's hourly rate of pay, unless the Employee 
notifies the Department by midnight on the last day
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(Sunday) of the payroll period in which the overtime was 
worked that he/she desires to exercise his/her option to 
be compensated by 1.5. hours of compensatory time for 
each hour of overtime. Overtime will be paid in the pay 
period following the pay period in which the overtime is 
accrued.
(c) Overtime for an Employee will commence running 
■ for all work performed as of eight hours after the 
Employee is directed to report to work. Overtime of 
less than 15 minutes - will not be specifically 
compensated.. Overtime between and including 15 minutes 
and '45 minutes will be credited as 30 minutes and 
compensated with 45 minutes of compensatory time or its 
equivalent in wages. Overtime between and including 45 
minutes and 75 minutes will be credited as 50 minutes, 
and will be compensated with 90 minutes of compensatory 
time or its equivalent in wages; etc.
<d) An Employee may accumulate 100 hours straight 
time or 150 hours overtime rate of compensatory time 
during any calendar year, after which accumulation the 
County must give and the Employee must accept cash 
payment. If an Employee reduces his/her accumulation 
below this limit, he/she may replenish it until the 
limit is again reached.■
(e) 1. Compensatory time may be taken at a minimum 
of four or more hours at any one time, at times to be 
agreed between the Department and the Employee.
2. If an Employee elects to take compensatory 
time in lieu of paid overtime, he/she will be given an 
opportunity to take the compensatory time at agreed 
times during the year in .which it was earned. . If it is 
not taken by the end of the last full payroll period in 
November in the year in which it was earned, the 
■Employee will be paid for it by separate check on or 
before December 31st. Any compensatory time earned 
after the end of the. last full pay period in November 
will be carried over to the following year.
33
(f) 1 . Tours of duty will not be changed to avoid 
the payment of overtime. Nor will the Department 
discriminate in the payment of overtime among Employees 
who are. performing similar services at the same time. 
It is understood and agreed, however, that when required 
by police necessity, such as civil disorders and the 
like, over which the Department has no control, and upon 
express written order of the Police Commissioner, tours 
of duty can be changed to fulfill the police necessity 
without the payment of overtime. Court appearances and 
the like will not be deemed a police necessity.
2. When tours of duty are changed other than 
in cases of police necessity, the total compensation to 
be received by Employees will be time and a half for all 
hours of the changed tour, whether part of the tegular 
tour or not. For example:
a. If an Employee's regular tour is 9 A.M. 
to • 5 P.M., and it is changed to 4 P.M. to 12 midnight,
• then he/she will receive eight hours pay at time and a 
half rate.
b. If an Employee's regular tour is 9 A.M,. 
to 5 P.M. and it is changed to 12 Noon to 8 P.M.,. then 
he/she will receive eight hours pay at time and a half 
rate.
3. Notwithstanding the above provisions, tours 
of duty may be changed, without penalty, for schools, 
seminars and in-service training programs. 4
4. Notwithstanding the above provisions, the 
County will have the right to change tours of duties for 
Employees without penalty for extraordinary work. 
Extraordinary work will mean special assignment to the 
-Di-s-tr-i-e-t— At-te-m-ey-s— Office— in— excess— of— five— days_,_ 
crimes requiring, massive and immediate investigation, 
and protection of VIPs.
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5. Notwithstanding the above provisions, 
Employees, with the approval of the Commanding Officer, 
will have the right to mutually switch tours of duties 
without penalty to the County.
6 . Effective November 2 6, 2013', the Department 
will have the ability to change the tour of any Employee 
four times annually, without compensation for court 
appearances and related preparation and investigatory 
needs. The covering of an open shift due to a personnel 
shortage by a tour change will not be interpreted as an 
"investigatory need." This provision is a mandatory 
subject of bargaining that the Association may seek to 
renegotiate as part of negotiations for a successor to 
the 2011-2018 Agreement.
7. When tours of duty are changed for the 
purpose of an extended court case of one week or more, 
the Employee will receive time and a half for each day 
of the extended court case.
■ 8 . If an Employee, not on a regularly 
scheduled tour of duty, leaves the County on police 
business for four hours or more, actual time, he/she 
will receive a meal allowance of $7.50 if the four hours 
are completed prior to 1700 hours and $12 if the four 
hours are completed after 1700 hours. If an Employee, 
on a regularly scheduled tour of duty, leaves the County 
for three hours or more with one hour or more falling 
within the hours of 1200 to 1400 hours, he/she will 
receive a meal allowance of $7.50. If an Employee, on a 
regularly scheduled tour of duty, leaves the County for 
three hours.or more with one hour or more falling within 
the hours of 1900 to 2100 hours, he/she will receive a 
meal allowance of $12. If he/she is out of the County 
overnight, he/she will receive an additional meal 
allowance of $3. However,, no meal allowance money will 
be paid if the Employee is actually given a meal period 
before leaving the County.
In. lieu of the above meal allowances,
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Employees performing an extradition will receive a $50 
meal allowance in advance for each overnight stay. This 
allowance will be the total meal ^allowance payable 
during the extradition proceeding for each Employee.
9. An Employee who. performs overtime (either 
upon completion of his/her regular tour or a 
nonscheduled day) will be entitled to a meal allowance 
of $12 upon the completion of the first four hours' of 
overtime work, $7.50 upon the completion of the second 
four hours of overtime work, and $7.50 upon the 
completion 'of each four hours . of overtime work 
thereafter.
(g) If an Employee performs police duties on his/her 
off duty hours, he/she will be entitled to overtime 
compensation for time actually spent, any insurance 
coverage which the Employee would have had if on duty at 
the time and the expenses incurred in performing the 
duty. Any assistance or testimony subsequently required 
of the Employee in civil and criminal proceedings, 
administrative proceedings; etc. resulting from the off- 
duty action taken by the Employee will be compensated 
pursuant to the applicable provisions of this Agreement. 
This provision will not be applicable to any police work 
arising out of the performance of an off-duty, private 
job, in which the duties of the Employee are directly 
related to investigation, apprehension and/or detention.
<h) If an Employee is required to write a report 
commonly known as a 42- when off-duty, he/she will be 
compensated by the applicable overtime rate for all time 
so spent.
SECTION 29: MILEAGE ALLOWANCE, TRAVEL PAY & OUT OF
STATE DUTY
_____(a) Whenever an Employee, while not on a scheduled
tour of duty, is required to attend in Court, other 
governmental agency, or called into other duty in 
connection with the performance of his/her duties, other
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than in civil cases as provided for in Section 31, 
he/she will be paid a mileage allowance from his/her 
residence to the court, agency or regular duty, and 
return at the rate of $.31 per mile and he/she will not 
be required to use a County vehicle. In other cases, 
whenever an Employee uses his/her private vehicle when 
on his/her regular tour of duty or when leaving the 
County on duty, whether or not on a regularly scheduled 
tour of duty, he/she will be paid the same mileage 
allowance. In the event any other County negotiating 
unit receives an increase .above $.31 per mile, the rate 
will be increased to that amount.
(b) 1. When the Employee is assigned to appear at 
court, governmental agency or regular duty located in 
the City of New York, he/she will be given four hours' 
travel pay at straight time rate, two . hours each way. 
When the Employee ' is assigned to appear at a court, 
governmental agency or .regular duty located in the 
County .of Nassau, he/she will be given two hours' travel 
pay at straight time rate, one hour each way. Travel 
time will - not be payable for time spent traveling during 
the Employee's tour of duty.
2. Whenever an Employee is required to attend 
training within the State of New York, but. not within 
the confines of New York City or Nassau County, he/she 
will be compensated at his/her regular hourly rate of 
pay for each hour actually spent traveling, when the 
travel occurs other than in his/her regular tour of 
duty. It will be in the sole discretion of the 
Department to choose the option to pay the Employee in 
straight time or compensatory time. 3
3. Whenever an Employee is required to attend 
training out of the State of New York, he/she will be 
compensated for the hours actually spent traveling at
-S-trai-ght__-time__compensatory__time__unless-,__in__the__sole.
discretion of the Department it is determined to pay the 
Employee in straight time pay.
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4. For the purpose of travel time as specified 
in No's. 2 and 3 above, the County will have the right 
to choose the method of transportation which will be the 
time allocated for travel.
5. Effective November 26, 2013, travel time 
and mileage will be waived should the Department conduct 
firearms training at F6 .labs in Nassau County.
(c) An Employee who will incur expenses as a result 
of an out-of-state duty and (to the extent legally 
permissible) out of the metropolitan area duty will be 
issued an advance against the expense.
<d) 1 . Whenever it’ will be necessary for an 
Employee to be sent out-of-state concerning an 
investigation, the Employee assigned to that case will 
be given the first opportunity to leave the jurisdiction 
on that matter. Another Employee of the squad may be 
assigned to the duty if the Employee assigned to the 
case is on vacation, his/her normal day off, sick leave, 
of utilizing compensatory time. 1 In the foregoing cases, 
all reasonable efforts will be made by the County to 
contact the Employee before assigning another Employee. 
During out-of-state investigations, overtime will be 
paid for time actually worked in excess of eight hours 
per day.
2. Whenever it will be necessary for Employees 
to be sent out-of-state concerning an extradition 
proceeding, the total compensation afforded the 
Employees will be 12 hours pay per day at the straight 
time rate. The compensation will be the total 
compensation whether or not the assignment involves a 
tour change, recall, or hours in excess of 1 2 .
________3. Whenever possible or practical, Employees
must be sent on extraditions. The Employee assigned to 
the case will be given the first opportunity to leave 
the jurisdiction on the extradition. Another Employee
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of the squad may be assigned to the duty if the Employee 
assigned to the case is on vacation, his/her normal day 
off, sick leave, or utilizing compensatory time. The 
Department must make all reasonable efforts to contact 
the Employee assigned to the case even if the Employee 
is utilizing accruals. If the Employee elects to perform 
the extradition he/she will receive compensation as 
specified above, and, if utilizing accruals, will not be 
charged accruals for the day. There will be no penalty 
to the County for an Employee who cancels accruals for. 
an extradition.
SECTION 30: RECALL, TRAVEL TIME & STANDBY
(a) Except as set forth in Section 28(b), any 
Employee called in for any period of time at hours other 
than his/her regularly scheduled tour of duty, or who is 
recalled after having completed his/her tour of duty 
will receive overtime pay of not less than six hours' 
straight time. However, this provision will not apply 
to work up to two hours in duration performed directly 
before the beginning of a regularly scheduled tour -of 
duty, other than appearances for Court, administrative 
hearings or proceedings before governmental agencies. 
Except as set forth in Section 28(b), the hours worked 
directly before the regular tour will be paid for at the 
overtime rate of 1.5 times the regular rate of pay. 
When an Employee is called in up to two hours before 
his/her regularly scheduled tour of duty, other than 
appearances in Court, administrative hearings or 
proceedings before governmental agencies, he/she will 
continue to work or be paid for his/her regular tour in 
addition to overtime hours worked prior thereto. Call- 
in pay, as set forth above, will include, but will not 
be limited to, attendance in court or other governmental 
agency in connection with the performance of his/her
duties_and wl 11_commence_at_the_time_that_the_Employee
makes his/her appearance in court or other governmental 
agency, or any other regular duty. In addition, one 
hour travel time at overtime rate will be given an
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Employee for his/her travel time to and from the court, 
governmental agency or any other regular duty. The 
County may use recalled Detectives in any capacity 
during the period of their recall.
Notwithstanding the recall arbitration award 
issued by Arbitrator Martin F. Scheinman dated June 21, 
2002, any Employee recalled may, at the discretion of 
the Department, be utilized to perform duties beyond 
those for which the Employee was recalled; i.e., general 
Detective Duties, during the four hours of the minimum 
recall. The Department has- the right to require the 
Employee to work the full four hours of the minimum 
recall and- perform duties other than those for which 
that Employee was recalled.
(b) In the event an Employee is asked . to standby 
for duty before or after the completion of his/her 
regular tour of duty, any time between the hours of 1 
A.M., and 9 A.M., the Employee will be paid for two 
hours' pay at . straight .time rate for the standby, it 
being understood, however that, if the Employee is 
called out to duty, the standby pay will not be paid 
but, rather, he/she will be compensated in. accordance 
with the minimum recall rate specified. If the Employee 
is recalled during the last two hours of his/her 
standby, he/she will receive the standby pay in addition 
to the pay specified herein for the hours of recall. 
This provision will not be applicable to courtroom 
standby, it being understood that no Employee will be 
required to standby for courtroom appearances.
(c) Court recall will be compensated in accordance 
with the following rules:
1. If the court recall is canceled by 
notifying the Employee more than 48 hours before the 
-des-ig-n-a-ted— fei-me-7— then— the— Employee— will— receive— no 
compensation. 2
2. If the court recall is: (1) not canceled by
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notifying the Employee more than 48 hours before the 
designated time, or at any time 48 hours or less before 
the designated time; and (2) the Employee actually
reports for the work, then the Employee will be credited 
with a minimum of four hours at the overtime rate, as
time worked or the actual time worked if four hours or
more. If the Employee does not actually report for the 
work, he/she will receive no compensation.
3. If the court recall is canceled by
notifying the Employee 48 hours or less before the 
designated time, the Employee will immediately notify 
his/her Commanding Officer or other individual- the 
Commissioner of Police so designates in the Rules and 
Procedures of the Department. The Employee will- be 
required to report to his/her command for a minimum of 
four hours of work all of which will be within eight 
hours after the designated time, unless he/she 
voluntarily or actually does not so report to work, in 
which case he/she will receive no compensation for court 
recall. 4
4. Notice to any Employee pursuant to this 
section must be sent to him/her personally or in writing 
by any Employee with the rank of Sergeant or above.
SECTION 31: SUBPOENAS IN CIVIL ACTIONS
Whenever an Employee , is subpoenaed in a civil 
action, all fees paid for by his/her attendance as a 
witness will be the property of the Employee. An 
Employee who is subpoenaed to testify in a civil 
proceeding in the Counties of Nassau or Suffolk will be 
entitled to a subpoena fee' of $10. An Employee who is 
subpoenaed to testify in a civil proceeding in New York 
City or in any area outside of the Counties of Nassau or 
Suffolk will be entitled to a subpoena fee of $15. The
County:,_however, will not be responsible for payment if
the subpoenaing attorney fails to - provide the 
aforementioned amounts.
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SECTION 32: WORK SCHEDULES & CONDITIONS
(a) The two tour rotating 4/2 schedule will be 
replaced with the two tour rotating 5/2, 5/3 schedule as 
the core chart; i.e. chart requiring seven day coverage.
Employees assigned to work the 5/2, 5/3
schedule will have their schedule rotated as follows: 
five days on duty, a 72 hour swing, five days on duty, 
an 80 hour swing.
(b) The only other authorized work schedules for 
Employees .will be a fixed work schedule, 'either days or 
nights, consisting of five days on duty, two days off, 
or a system of work schedules based on rotating tours of 
one week of days - one week of nights, five on, two off, 
with 72 and 56 hours between tours. None of the work 
schedules authorized in subdivision (b) of this Section 
will include seven days per week coverage within a 
Command. The Department will not utilize work schedules 
based on a system of rotating tours of two weeks one 
tour and one week another tour.
(c) Employees assigned to the 5/2, 5/3 work
schedule will be entitled to 10 additional paid leave 
days per year (xdo's). The 10 additional paid leave 
days will be utilized pursuant to Department Memorandum 
# 03-50, Chart Day Selection for Detectives, issued 
February 25, 2003 {Appendix E).
Employee's working the rotating 5/2 duty
schedule will have 2 6 XDO's per. year {prorated for 
portions of a year worked) that will be scheduled by the 
Department. This will result in a 234 day annual work 
day schedule. Employees' working the 5/2 straight work 
day schedule will have 24 XDO's per year (prorated for 
portions of a year worked) that will be scheduled by the
Department-.--This— will— result in a 2J3_6 day annual work
schedule. All work schedules will be labeled as to 
appropriate night differentials based on this Agreement. 
<d) All Employees, depending on their work
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schedule, will be guaranteed a work schedule of 232 to 
236 days per year. Any Employee who works in excess of 
either amount will be compensated for the difference by 
the equivalent number of leave days scheduled by the 
Department.
(e) All duty and work schedules for Employees will 
be given to the Association on January 1st of each year, 
or when issued, if an amendment thereto is made ' during 
the year.
(f) An Employee will be entitled to a 60 minute meal
period during each tour of duty. If an Employee is
compelled to miss the meal period or any portion thereof 
due to his/her official duties, he/she will be entitled 
to straight time cash for any portion so missed.
(g) Duty charts for Employees may be changed on an 
individual basis within a command if the Employee2 *7's 
chart has not been changed for .at least 13 weeks. 
Employees may be scheduled or rescheduled on the 1 A.M. 
to 9 A.M. standby on a monthly basis.
<*0 There will be no automatic restrictions on when 
an Employee may take leave days.
(i) The Department may implement a Task Force 
subject to the following ■conditions and providing the 
Department notifies the Association in accordance with 
Section 32 (e) above:
1. The Task Force must involve more than one 
Detective Command.
2. , The assignment to the Task Force or
returning the Employee to his/her original duty chart
will be without penalty to the County (i.e., no tour
change-, recall or overtime.) :___ While assigned, all
provisions of this Agreement regarding tour change,
recall and overtime will be applicable. -
43
3. The assignment and return of the Employee 
to the original chart will constitute one chart change.
4. The 13 week interval specified in Section 
32(g) above does not apply to this Task Force provision. 
However, upon returning to his/her original duty chart, 
the Employee must complete any remaining time pursuant 
to Section 32(g) absent time served in the Task Force.
5. If additional Employees are needed after
the initial assignment to the Task Force, the Department 
must assign them to the Task Force. If it becomes
necessary to reduce the Task Force Employees due to a 
lessening of work demands, additional Employees may not 
be assigned to the Task Force unless needs dictate 
otherwise.
(j) Effective November 26, 2013, the duties and
responsibilities of Employees will be expanded to 
include ■ responsibility for homeland security, anti­
terrorism, and disaster response. The Department will 
establish training programs to accomplish these 
objectives for all employees to attend.
SECTION 33: WORKING CONDITIONS
(a) Upon request for good cause, and at reasonable 
intervals of time, an Employee will be permitted to 
examine his/her official Department employment personnel 
file, upon prior approval of the Commissioner. 
Reasonable intervals of time will be deemed intervals of 
no less than one year. An Employee on a promotion list 
who is passed over will be deemed to have good cause to 
examine the file.
(b) There will be only one Department "Employee 
Personnel File."
(c) Unless part of an investigation resulting in a 
complaint being issued by the Department against an 
Employee, the. original and all copies of anonymous
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correspondence and memoranda relating to phone calls 
will be destroyed. The Employee and, if the Employee so 
consents, the Association, will be advised immediately 
of the outcome upon the completion of the investigation 
and the progress during it at any time upon the 
Employee's or the Association's request.
<d) The Department will notify an Employee of 
inclusion of any detrimental material in his/her 
personnel file since the Employee last examined his/her 
file and will permit the Employee to examine the 
material and submit a written answer that will be 
attached to the file copy.
(e) Charges and Specifications and all references 
thereto will be removed from the personnel folder of the 
Employee and returned to the Employee or destroyed, at 
the Employee's sole option, if he/she is found not 
guilty after the administrative hearing or after 
proceedings are finally reversed by a court of competent 
jurisdiction. In cases in which the Employee has been 
found not guilty, the documents related to charges of 
misconduct and anonymous written and oral complaints 
will be removed from the Employee personnel . file and 
will be maintained in a separate file for the requisite 
period. The reports reflecting the finding that the 
Employee was not guilty will be attached to the document 
removed from the personnel file
(f) An Employee may accept and be employed in any 
occupation off-duty that is not in violation of Federal, 
State or County law, or present Rules and Procedures. 
Permission slips will not be required: from the Employees 
as a condition- for securing or maintaining outside 
employment as long as the .Employee notifies the 
Commissioner of the acceptance of the employment. 
However, in those specific individual cases where the
P-el-i-ee— Qomm-i-s-s-io-ne-r— deems— that— an— Employee's__outside
employment is in some manner compromising his/her 
position as a Detective, the Police Commissioner may 
direct that the Employee cease the employment. (For
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example, if an Employee uses his/her official position 
in his/her outside employment to gain an unfair 
advantage over competitors.) In those special instances, 
the Police Commissioner can direct that the Employee 
terminate the employment. All decisions of the Police 
Commissioner will be subject to the grievance procedure. 
An Employee will not be required to report the 
employment of his/her spouse or children unless
specifically requested to do so by the Commissioner upon 
stated good cause.
(g) It will be optional for an Employee to carry 
his/her weapon, when not on duty.
(h) Any Employee who carries a second gun will be 
required to adhere to the following guidelines:
1. The. Employee submits PDCS-1029D (Employee 
Weapon Record) through proper channels.
2. The Employee has the weapon inspected by 
the Armorer Section and it is found to be safe and suit­
able for police use. It will be the sole determination 
of the Armorer Section as to the suitability of a weapon 
for police use.
3. The Employee is trained in and has 
qualified with the weapon at the Police Range.
4. The Employee qualifies at least once every 
three years with each off-duty weapon he/she is. autho­
rized to carry.
5. Any weapon that the Employee is authorized 
to carry is inspected by the Armorer prior to each 
qualification. If the weapon is found to be in need of 
repair, the Employee is prohibited from carrying it 
-u-n-tl-i— the— repai-rs— ane—made— ancL_approved by the Armorer. 
Any repairs made to a personally owned weapon will be 
made at the Employee's expense.
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(i) Except where marine operations are involved, no 
Employee will be required to pick up the bodies of 
deceased persons whose bodies are so decomposed as to be 
offensive.
(j) When involved in police business, whether on or 
off-duty, an Employee will be compensated for the loss 
or damage of personal items, except for clothing when 
receiving an allowance for clothing, and except for 
automobiles. The maximum reimbursement for damaged, 
destroyed or lost watches will be $50.
(k) During periods of extreme hot weather (85 
degrees and over), Employees will not be required to 
wear a necktie or jacket, provided that the mode of 
dress is neat and conceals the • weapons and required 
equipment, except when specifically required by the 
nature of the assignment; e.g., funeral details and 
court appearances. Employees will be entitled to wear 
leisure suits, turtleneck sweaters with jackets or sport 
jackets.
(l) Employees may join political clubs, make 
political contributions, or run for political office to 
the extent permitted by law.
(m) An Employee who requests a transfer will be
entitled to receive a reply evidencing receipt of the 
request, from the bureau or command to which he/she has
asked to be transferred. An Employee may withdraw a
request for a transfer before it takes effect.
<n) All newly ordered radio motor patrol cars, both 
marked and unmarked, will be provided with air
conditioning.
. (o) Individual gun lockers will be provided in each 
D.et.ectiya—command_whexe_the processing of arrests takes 
place.
(p) Employees will have the right to. refuse and
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cannot be ordered to use Departmental vehicles if any 
one or more of the . following items is unsafe or not 
working:
1. Tires
2. Brakes
3. Steering (front end)
4. Radio (transmitting and receiving)
5. Lights (external)
6 . Climate Control (defroster/heater)
7. Windshield Wipers and Washers
8 . Motor Mounts
(q) An Employee will not be required to notify 
his/her Commanding Officer of his/her whereabouts while 
on vacation, except that the Police Commissioner can 
request an Employee's whereabouts when he/she deems it 
necessary.
(r) When justified, the Police Commissioner will 
appoint a superior officer, to investigate complaints of 
harassment or discriminatory practices by superior 
officers. This appointment will be mutually agreed 
upon.
(s) If an Employee works on another job while under 
suspension, compensation received by him/her will not 
offset any back pay to which the Employee may become 
entitled upon reinstatement. An Employee under 
suspension will not be required to report to duty each 
day.
(t) The Department will not administer the 
polygraph to Employees for any reason.
<u) Two Employees in adjoining commands may eat 
together if workload permits, but meals must be taken in 
close proximity to both commands.
(v) Scheduled overtime will be distributed evenly 
within a command when feasible.
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(w) An Employee will be required to maintain a 
portable radio in an operating mode and carry it with 
him/her when on duty, except when conditions dictate 
otherwise.
(x) Employees assigned to the scuba team will be 
provided by the County with all scuba equipment and 
maintenance thereof as long as the total cost for all 
sworn Employees • so assigned does not exceed $6,000 
annually in addition to present expenditures.
(y) It will be the sole discretion. of the 
Commissioner, on an individual basis, as to which 
Employees will receive and be permitted to utilize 
County cars for ' travel to and from work. This 
determination will be made in the best interest of the 
Department and may be reviewed or changed at any time.
(z) Two Employees will be assigned when 
transporting a violent prisoner.
■ (aa) During the term of the Agreement, no Employee 
shall be subject to layoff for reasons including but not 
limited to: budgetary, policy, legislative, executive,
pension cost, healthcare cost, inflation, revenue, 
staffing needs, contracts, privatization, etc. It is 
the intent of the parties to list all possible bases for 
layoff of employee in accordance with NYS statutory and 
case law.and decisions.
(bb) During the term of the Agreement, no- duties 
exclusively performed by SDA employees prior to the 
complete ratification and approval of the 2011-2018 
Agreement can be subcontracted to an outside entity or 
transferred to another County bargaining unit without a 
written agreement with the SDA, except duties SDA 
members began on or after January 1, 2012, which were
previously performed by civilians. The SDA written 
agreement shall not be unreasonably denied..
(cc) Benefits outlined in sub paragraphs aa & bb and
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any benefit derived from a future arbitration related to 
said sub paragraphs, shall be considered mandatory 
subjects in all future negotiations.
(dd) All contractual provisions for spouses shall be 
extended to domestic partners if certified or qualified 
under the requirements for healthcare under the EMHP 
agreement (effective January 1, 2012) or any other NYS
•or federal healthcare plan. If the domestic partner 
receives surviving spouse benefits, they must certify 
annually that they are not in a domestic partnership or 
marriage in order to continue receiving the benefit.
SECTION 34: CLOTHING, CLEANING, EQUIPMENT & FACILITIES
(a) All Employees will be paid a clothing allowance 
of $700 each year, to be paid on or before the 30th day 
of June of each year.
(b) The County will pay a cleaning allowance of 
$800 each year to each Employee. This allowance will be 
paid on or before the 30th of June of each year.
(c) The Quartermaster Section of the Department 
will supply, and replace where necessary, to the 
Employees, all equipment required by the Department for 
the performance of employee duties as per Rules and 
Procedures. Where an Employee is required to purchase 
police equipment with his/her own funds, this equipment 
will be the property of the Employee unless the Employee 
is credited with its cost at the time the property is 
surrendered to the Department. ■
(d) Employees will be provided with leather jackets 
on a replacement basis.
<e) A Uniform and Equipment Committee will continue 
to review from time to time schedules on required 
uniforms and equipment and problems relating thereto and- 
to make recommendations as to the same. The Uniform and 
Equipment Committee will be a standing committee of
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three Employees designated by the Association, and an 
equal number of Employees designated by the County. 
Meetings are . to be called on the request of either 
party.
The Director of Labor Relations or his/her 
designee will be one of the employee designees on the- 
Uniform and Equipment Committee.
(f) Lockers of adequate size to store riot gear and 
equipment, and locks will be provided in the commands 
for the exclusive use of Employees.
(g) A file cabinet will be provided, at the sole 
expense of the County, for each Association Trustee.
(h) Lounge areas will b.e provided- for the exclusive 
use of sworn personnel in court buildings.' The present 
lunchroom facilities in commands will not be diminished 
and will be limited to regularly assigned command 
personnel and supplied with an adequate number of chairs 
and tables.
SECTION 35: PERSONAL LEAVE DAYS
(a) Every Employee will be entitled to five days on 
which he/she may absent himself/herself from duty for 
the purpose of taking care of and providing for his/her 
business affairs, family affairs and other personal 
problems which will not, however, include absence for 
funerals or illness.
(b) Personal leave days will not be prorated for 
portions of a year worked, but the full entitlement will 
be given to an Employee who is employed at any time 
during the calendar year.
_____<c) Unused personal leave days at the end of a
calendar year will not be lost but. will become part of 
the-Employee's accumulated sick leave.
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(d) An Employee selecting a personal leave day will 
be given preference over an Employee selecting his/her 
compensatory time.
(e) Except as provided in Section 35(f), the County
will not cancel personal leave days except for public 
emergencies and the actual full mobilization of the 
Department, unless an Employee is served with a subpoena 
at least two working tours before the commencement of 
the tour of the leave day or the time of reporting, 
whichever is applicable. If personal leave is
nevertheless canceled, except as provided above, the 
Employee will not be charged for the use of a personal 
leave day and will receive recall pay in accordance with 
Section 30 of this Agreement.
(f) The Department will be entitled to deny 
Employees personal leave days under circumstances where 
the Department determines that it must replace an 
excused ' Employee through overtime and was unable to 
secure a volunteer to work the overtime after employing 
every reasonable effort.
SECTION 36: HOLIDAYS
(a) Employees will be entitled to the following
paid holidays: New Year's Day, Martin Luther King Day, 
Lincoln's Birthday, Washington's Birthday, Easter, 
Memorial Day, Independence 'Day, Labor Day, Columbus Day, 
Election ' Day, Veterans' Day, Thanksgiving Day, and
Christmas Day. For purposes of this Section, the 
holiday will be considered the day on which it is 
celebrated.
(b) Employees will receive as an additional holiday 
or holidays any special day or days declared by the 
President of the United States, the Governor of the 
S-taJte of New York, or the Executive of the County of 
Suffolk, to be a non-working day for the majority of 
other County Employees. Employees will celebrate and 
receive holiday benefits for these additional holidays
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in the same manner as other holidays specifically named 
herein.
(c) Employees eligible for Veterans* Day are to 
receive a compensatory day off within a period of one 
year next following that date if they are required to 
work on that day..
(d) Employees will receive their regular 
compensation for all of the aforesaid holidays'.
(e) Nothing herein contained will affect the right 
of the Commissioner of Police to require any Employee to 
work on any of these holidays.
(f) Payment will be made for holiday compensation 
on the Thursday following the first pay day in July of 
each year for the holidays that fall during the period 
from January 1st to and including Independence Day/ and 
on the Thursday following the first pay day in. December 
of each year for the holidays that fall during the 
period immediately following Independence Day' through 
December 31st.
(g) An Employee who actually works any hours during 
a day observed as a holiday will receive, in addition to 
his/her regular day's pay or overtime pay, 1/2 hour of 
additional holiday compensation for each hour actually 
worked on the holiday. Employees will have the option 
to accrue compensatory time in lieu of pay. A holiday 
begins at 0001 hours and ends at 2400 hours and only 
hours actually worked between those times (24-hour 
period) will be compensated with additional., holiday 
compensation. .For an Employee who has a regularly 
scheduled workday on a day observed as a holiday and is 
ordered not to work that day, except in the case of 
Veteran's Day or Memorial Day, he/she will receive 
additional holiday compensation for those hours that 
would have fallen within the 24-hour holiday period.
(h) Employees who deferred, their December 1991
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holiday pay of six days and four days of their July 1992 
holiday pay, for a total of 10 days, will be paid on the 
December 1997 holiday payroll, December 2000 holiday 
payroll, the employee’s retirement date or separation of 
service, or at any time with a proven hardship; at which 
time they will • receive a lump sum repayment of all 
deferred holiday pay to be paid at the prevailing rate 
of pay.
SECTION 37: VACATIONS
(a) The authorized annual vacation periods granted 
to Employees after one continuous year of police service 
are as follows:
1. From one to five years of
continuous service: 21 working days.
2. From five to 10 years of
continuous service: 27 working days.
3. From 10 to 15 years of continuous 
service: 28 working days.
4. In excess of 15 years of
continuous service: 30 working days.
(b) Vacation will be chosen on a seniority basis 
within each team, not command, in ^accordance with past 
practice, and an Employee will have one working day from 
the time he/she is requested until he/she must select 
his/her vacation period. An Employee, if transferred 
not by choice, will have the right to maintain his/her 
previously selected vacation. Employees may split their 
vacation time into one week intervals. Vacation 
schedules will be posted conspicuously by January 1st of 
each year, for that year. Vacancies in vacation-
sehedule-s— will— be— filled_on_a seniority basis within
each team, not command. For purposes of seniority for 
the selection of. vacation, any Employees joining the 
Suffolk County Police Force on or after January 1, 1976,
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pursuant to a merger or a contract between villages, 
towns, police districts and the County, will have the 
date of that unit's joinder as the effective date.
Seniority will be defined as continuous service 
as a Suffolk County Detective. However, any Employee 
who was designated as a ■ Detective prior to January 1, 
1994 will continue to maintain seniority for vacation in 
accordance with the current practice; i.e., total police 
service with the Department.
(c) All commands that have teams that consist of 
three Employees or less will have their teams joined 
{i.e., 1 & 2, 3 & 4, etc.) for the purpose of selecting 
vacations. One Employee from two merged teams will be 
permitted to ' take his/her vacation, on a seniority, 
basis, on any given date.
<d) Vacation assignment will correspond to work 
assignments (for example: five days on - two days off). 
Employees may request individual, vacation days at the 
sole discretion of their Commanding Officer. If an 
Employee takes a vacation day on a holiday, he/she will 
forfeit any special holiday compensation.
(e) When an Employee has incurred an expense toward 
an assigned vacation, he/she will not be recalled during 
the vacation unless the . Department reimburses him/her 
for his/her actual provable transportation and other 
costs lost as a result of the recall. An Employee who 
is recalled from vacation will have the option of 
discontinuing his/her vacation from the time of 
notification or continuing it upon his/her return to the 
place where he/she was at the time of notification. If 
the Employee is called back during the 1st week of 
his/her vacation, and is spending his/her vacation away 
from his/her residence, he/she will, at his/her option, 
b-e_g±ven_ba.ck_jvac.ation for that week. An Employee will 
be paid both for traveling and by a day's pay for eight 
hours or less spent in traveling and by the applicable 
overtime rate for all hours spent in traveling beyond
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eight hours a day, and for actual work performed where 
the travel is required to attend to duty.
(f) Except in the event of a public emergency and 
the actual full mobilization of the Department, an 
Employee will not be recalled during his/her regularly 
assigned vacation period or, in the event of a full or 
partial mobilization, from his/her compensatory time off 
and personal leave days. If a vacation is nevertheless 
canceled, except as provided above, the Employee will 
not be charged for the use of the vacation day and will 
receive recall pay in accordance with Section 30 of this 
Agreement.
(g) Employees who have a major illness or injury 
while on vacation may use their sick leave for the 
remainder of the illness and have their vacation time 
adjusted, provided that proper notice is given and a 
doctor's certificate is presented and, provided further, 
that the doctor assigned to the medical evaluation unit, 
at the option of the County, will examine the employee 
and, provided further, that the Commissioner approves 
the adjustment.
(h) Employees will have the right to accrue unused 
annual vacation time up to a maximum of 120 of vacation 
accruals. The maximum year-end carry over will be 90 
days.
(i) Employees who so desire may volunteer to work, 
if acceptable to the Department, for a period of 10 days 
during their annual vacation. This work will be 
compensated at straight time, unless the Employee works 
in excess of eight hours or unless the Employee works on 
a holiday, in which cases the applicable overtime 
compensation and holiday pay will be given. Volunteers 
may be assigned to any normal Detective duties.
(jr  If a holiday falls during an Employee* s 
vacation on a day on which.the Employee would ordinarily 
be scheduled to work, that Employee will be entitled'to
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extend his/her vacation by one working day, or receive 
one day compensatory time, the choice being that of the 
County.
SECTION 38: SICK LEAVE
(a) Each Employee will be entitled to not less than 
26 days per year "sick time" or "sick leave". An 
Employee will be credited with his/her full entitlement 
of sick leave for the calendar year on January 1st.
(b) Sick days granted during the current calendar 
year, not used, will be credited to the Employee for 
further use, and there will be no limit on the maximum 
accumulation.
(c) A physician's note will not be required if an 
Employee .has been on sick leave unless there is a 
personal request made, during the Employee's absence, to 
the Employee for the same by his/her Commanding Officer 
or his/her designee. In any event, a physician's note 
may not be requested or required unless the Employee has 
been absent due to illness for at least three working 
days.
Where an Employee has an illness of three 
consecutive working days or 13 unexplained sick
absences, the County may request a physician's note for 
any additional sick absences for the remainder of the 
calendar year. This requirement will not be obviated 
because an Employee provided a medical certification for 
any or all of the first 13 absences. Any expenses 
incurred with obtaining a physician's■note will be paid 
by the Employee.
(d) An Employee who is. on sick or injury leave may 
leave his/her residence or place of confinement at any 
time unless the Commissioner' of Police, in individual 
cases for good cause, directs otherwise.
(e) The Sick Leave Management Policy as set forth
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in Appendix D will be implemented.
(f) An Employee who reports to work and is then 
excused due to illness will be docked sick time for that 
portion of the tour not worked, rounded off to the next 
half hour.
(g) An Employee will not lose vacation time, sick 
leave entitlement, personal days, equipment and cleaning 
allowances, night differential, clothing allowance or 
any other benefit to which he/she ordinarily would be 
entitled because of an on-duty injury (Code 401), except 
as follows:
1. Vacation Time - An Employee will accrue 
and/or carry over vacation time only in accordance with 
Section 37 of the Agreement, regardless of his/her leave 
status. Employees who have been on Section 207-C status 
for 12 consecutive months will not continue to accrue 
vacation time after 12 consecutive months of, absence.
2. Night Differential - Night differential 
payments shall cease after the 12th consecutive month 
of absence due to on-duty injury leave. The employee, 
upon return to work, shall only be paid night 
differential in accordance with the-member's currently 
assigned work schedule as listed in Section 24 of the 
Association bargaining agreement. Notwithstanding this 
provision, if the employee applies for a disability 
retirement pension from the State during the 12-month 
period, the employee may elect to receive the night 
differential payments beyond the 12-month cap.
However, if the application is finally denied, the ■ 
employee must repay- the County for all night 
differential payments made beyond the 12-month period, 
even if the employee has separated from employment with 
the County. Repayment shall be made.to the County upon 
prior written notice to the employee. Where possible, 
the preferred method of recoupment shall be deduction 
of the .monies, owed from the employee's "accrued
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termination pay." If the employee is about to separate 
from County service and the disability retirement has 
not yet been decided, then the County shall be 
authorized to withhold from the employee's "accrued 
termination pay" an amount equal to the night 
differential payments that may have to be repaid.
Where the employee's "accrued termination pay" is 
insufficient to meet the employee's actual or potential 
repayment obligations, the employee shall be deemed to 
have consented to recoupment based on terms and 
conditions to be set by the County at the time of 
recoupment.
3. Personal Leave - Personal leave entitlement 
will cease to accrue following the 12th consecutive 
month of absence from the effective date of placement on 
code 401. Upon return to active duty, the Employee will 
be credited with prorated personal leave days, up to the 
contractual maximum, to be determined by dividing the 
number of complete months remaining in the calendar year 
by 2.4, rounded to the nearest whole number.
4. Sick Leave - Sick leave entitlement will 
cease to accrue following the 12th consecutive month 
absence from the effective date of placement on code 
401. Upon return to active duty, the Employee will be 
credited with prorated sick leave days up to ' the 
contractual maximum,'to be determined by multiplying the 
number of complete months remaining in the calendar year 
by 2.16, rounded to the nearest whole number.
5. Clothing Allowance - Clothing allowance 
payments will cease following the 12th consecutive month 
of absence from the effective date of placement on code 
401. Upon return to active duty, the clothing allowance 
will only be paid in accordance with Section 34(a).
_________ 6. Cleaning Allowance - Cleaning allowance
payments will cease following the 12th consecutive month 
of absence■from the effective date of placement on code 
401. Upon return to active duty, the cleaning allowance
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These benefits may be carried over and 
taken upon the Employee's return to active duty or paid 
to him/her or his/her legal representative in the event 
his/her service is terminated for any reason. These 
benefits, however, will cease in cases of other illness.
(h) An Employee may use up to seven days sick leave 
in each calendar year in the event that his/her spouse 
or immediate family living in the household cannot take 
care of themselves or take care of the children of the 
.Employee for which the Employee .has the responsibility 
of a parent or guardian. Effective November 26, 2013, 
family sick leave will also include immediate family 
members currently covered as defined in Section 38, 
regardless of whether they are living in the household.
(i) Unused sick leave will be paid for on 
retirement to the Employee or upon death to his/her 
designated beneficiary at the rate of one day to be paid 
for every two days accumulated, up to a total of 300 
days paid for 600 days accumulated.
SECTION 39: PHYSICAL EXAMINATIONS
will only be paid in accordance to Section 34 (b).
(a) An Employee will have the right, at his/her own 
expense, to have his/her personal physician consult with 
the doctor assigned to the medical evaluation unit, 
after the examination and interview of the Employee by 
the doctor assigned to the medical evaluation unit, but 
before the authorized officer of the Department 
completes his/her record and makes his/her 
recommendation. Present practice regarding filing of 
medical statements and documentation will continue.
(b) All physical examinations for which, an Employee 
is required to report and are necessary to satisfy the 
particular requirements of his/her assignment, or are 
required by the Department when an Employee is on or 
reporting back from sick leave, will be paid for by the
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County.
(c) Rehabilitation Medicine Associates (RMA) will 
be the medical facility. All other issues pertaining to 
the neutral medical facility will be submitted to Martin 
Scheinman, who will' serve as mediator and arbitrator to 
resolve these issues.
SECTION 40: DEATH & INJURY BENEFITS
(a) In the event of the death of an Employee, 
his/her designated beneficiary will be paid all earned 
but deferred benefits such as wages, compensatory time 
(to be paid in cash), overtime pay, holiday and special, 
days’ pay, unused vacation time, unused personal leave 
days, 1/2 unused accrued sick leave in accordance with 
Section 38 (h) and other like compensation.
(b) The named beneficiary of an Employee suffering 
death in the line of duty will be paid a sum of money 
equal to one year’s salary plus $5,000 for each minor 
child in school up to age 25 and for each 
developmentally disabled or physically handicapped 
child, or to dependent parents if designated, in 
accordance with General Municipal Law Section 208-c. In 
addition, the family of an General' Municipal Law 
suffering death in the line of duty will be entitled to 
receive up to the sum of $2,000 for funeral expenses, 
including burial - plot. . The County will provide all
hospitalization, welfare, insurance and other benefits 
provided Employees for the use of the widow/widower 
until he/she remarries or dies, and for the use of each 
of his/her dependent minor children and for each of 
his/her children in school up to age 25, and for each 
developmentally disabled or physically handicapped 
child. In addition, the widow/widower and/or children 
of the deceased Employee will receive all earned but
de-fer-red— benefits__specified in Section 20, including
unused accrued sick leave.
(c) An Employee will have three working days, in
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<d) In cases involving an injury to an Employee in 
the line of duty arising out of an altercation with a 
civilian, the Employee will be assigned to a private 
room in the hospital, if hospitalization is immediately 
required, the cost of occupancy to the extent not 
covered by the Employee's hospitalization insurance 
being paid solely by the County, and will be furnished 
with a police guard if hospitalization is immediately 
required.
(e) The children of an Employee who dies in the
line of duty will be given a full tuition scholarship to 
Suffolk County Community College.
(f) Any Employee hired as a police officer after
January 1, 2013 who becomes disabled as a result of a
line of duty injury and who receives a disability 
pension from NYS prior to reaching top step salary, will 
receive a supplemental payment from the County equal to 
the difference between the pension granted and 50% or 
75%, as applicable, of the top step at the time the
pension was granted. This supplemental payment will
continue in full force- as long as the Employee or
surviving spouse, or' beneficiary, receives a pension 
from NYS.
(g) Any Employee who suffers a permanent disability 
as a result of an assault or violent confrontation, in 
the line of duty will receive 207-c pay at the top step 
rate
which to report an injury suffered while on duty.
SECTION 41: INJURY DETERMINATION
(a) 1.. To resolve contested line-of-duty injury
cases, the County and the Association have agreed to 
follow the procedures contained in Appendix A . _________
2. In line-of-duty injury cases, the 
Department may change the tour of an Employee, without
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penalty, for the initial medical examination by the 
County physician or County-designated medical 
representative(s), provided that the examination is held 
within seven calendar days including the date of injury. 
If the Employee is scheduled for the initial medical 
examination on his/her regular day off, this Section 
will not apply.•
(b) When an Employee receives a favorable Workers' 
Compensation decision, he/she will be paid by the County 
according to its terms in accordance with one of the 
following, whichever occurs first:
1. Within 40 calendar days of the Workers' 
Compensation Hearing Officer's oral determination 
rendered at the conclusion of the hearing; or
2. Within 30. calendar days of issuance of a 
written decision issued by the Workers' Compensation 
Hearing Officer.
Nothing stated herein • will preclude the 
County from appealing the Hearing Officer's 
determination within the time constraints stated in 
subparagraphs (1) and (2) above. If the appeal is 
timely taken, no payment by the County will be paid to 
the Employee until the appellate process has been 
completed. Thereafter, the County will abide by the 
Court's final determination.
(c) Within six months of the December 17, 2013, the 
parties will negotiate a new injured employee procedure 
to replace the existing "Medscope" process. If the 
parties cannot agree, the issue will proceed directly to 
arbitration pursuant to the contractual grievance 
procedure.
SECTION 42: DEATH LEAVE
An Employee, on application to his/her Commanding 
Officer, will be granted three working or four calendar
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days ■ leave of absence with full pay, whichever is 
greater (e.g., when bereavement leave begins on workday 
one or two, the Employee is entitled to four days leave. 
When bereavement leave begins on workdays three, four, 
or five, the Employee is entitled to three days leave), 
in case of death in his/her "immediate family" which 
will be defined as his/her spouse,' child,' father, 
mother, brother, sister, parent-in-law, step-parent, 
grandparent, grandparent-in-law, and grandchild. An 
employee will be granted a one working day leave of 
absence ■ in case of death of his/her son-in-law, 
daughter-in-law, brother-in-law, sister-in-law, foster 
parent, foster child, nieces, nephews, uncles, aunts, 
half-brother and half-sister.
SECTION 43: LEAVES OF ABSENCE
(a) A leave of absence may be granted for child 
care leave in accordance with Appendix C without loss of 
seniority and longevity.
(b) A leave of absence up to one year without pay 
may - be granted by the Police Commissioner upon 
application of an Employee.' Upon return from the leave 
of absence, the Employee will be returned to service as 
a Detective in the same step on the salary schedule, but 
not necessarily to the same assignment.
SECTION 44: REOPENER
The Association will be entitled to re-open 
negotiations over- terms and conditions of employment, 
including the right to proceed to interest arbitration, 
in the event that any current or future County law 
enforcement bargaining unit agrees or is awarded either 
greater benefits or. lesser concessions, including the 
total value of those benefits and concessions, during 
the— per.-i.nd of the 2011-2018 Agreement than those 
provided for in the 2011-2018 Memorandum of Agreement ..
The Association will have the' right during the term
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of the 2011-2018 Agreement to re-open negotiations, for 
wages only, should the rate of inflation exceed five 
percent in any calendar year. The rate of inflation will 
by the U.S. Department of Labor, Bureau of Labor 
Statistics, Consumer Price Index for All Ttems-All Urban 
Consumers for New York - Northern New Jersey • - Long 
Island.
IN WITNESS WHEREOF, SUFFOLK COUNTY DETECTIVES' 
ASSOCIATION, INC., has caused this Agreement to be 
signed by its President, by order of its Board ' of 
Governors, and the COUNTY OF SUFFOLK has caused this' 
Agreement to be signed by its County Executive, the "day. 
and year first written above. ■
SUFFOLK COUNTY DETECTIVES COUNTY OF SUFFOLK 
ASSOCIATION, INC.
EXECUTION:
Director, Office of 
Labor Relations
SPA Salary Charts 2011-2018
O ffic e rs  H ired  P r io r  t o  S ep te m b e r 6/ 2012
January 1 .2 0 1 3  S a la ry  S ch ed u le  
E ffe c tiv e  1/1/14
DETECTIVE STEP A N N U A L BIWEEKLY DAILY
OVERTIM E
HOURLY
DOCKING
HOURLY
5010 1 113 ,154 4 ,336 487.73 60.97 5 4 .20
2 1 16 ,449 4,462 50 1 .9 4 62 .74 55 .78
3 119 ,745 4 ,588 5 16 .14 64.52 57.35
4 123 ,041 4,715 530 .35 66.29 58 .94
DETECTIVE STEP
Ju n e 1 .2 0 1 3  S a la ry  S ch ed u le  
E ffe c tiv e  1/1/14 
A N N U A L  BIWEEKLY DAILY
O VERTIM E
HOURLY
DOCKING
HOURLY
5010 1 114 ,851 4 ,401 495 .05 61.88 55.01
2 118 ,196 4 ,529 509 .47 63.68 56.61
3 121 ,542 4 ,657 523.89 65.49 5 8 .2 i
4 124 ,887 4,785 538 .31 67.29 59.81
DETECTIVE STEP
2 0 1 4  S a la rv  S ch ed u le  
E ffe c tiv e  1/1/14
A N N U A L  BIWEEKLY DAILY
OVERTIM E
HOURLY
DOCKING
HOURLY
5010 1 116 ,396 4 ,460 501.71 62.71 55 .75
2 119 ,786 4 ,590 516 .32 64.54 57 .38
3 123 ,177 4 ,720 5 3 0 .9 4 66.37 59 .00
4 126 ,567 4 ,8 5 0 545 .55 68.19 60 .63
DETECTIVE STEP
2 0 1 4  S a la rv  S ch ed u le  
E ffe c tiv e  4/1/14
A N N U A L BIWEEKLY DAILY
OVERTIM E
HOURLY
DOCKING
HOURLY
5010 1 ll/ ,b 5 J . SU77X1 63.39 56 .35“
2 121,077 4,639 521 .88 65.24 57.99
3 124 ,504 4,771 536 .66 67.08 5 9 .64
4 127 ,931 4,902 551.43 68.93 61.28
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2014 Salary Schedule
E ffe c tiv e  6/1/14
DETECTIVE STEP AN N U AL BIWEEKLY DAILY
OVERTIME
HOURLY
DOCKING
HOURLY
5010 1 119,415 4,576 514.72 64.34 57.20
2 122,893 4,709 529.71 56.21 58.86
3 126,371 4,842 544.70 68.09 60.53
4 129,849 4 ,976 559.69 69.96 62.20
DETECTIVE STEP
2014 S a la rv  Sch edu le 
E ffe c tiv e  12/1/14
AN N U AL BIWEEKLY DAILY
OVERTIME
HOURLY
DOCKING
HOURLY
5010 1 121,206 4,644 522.44 65.31 58.05
2 124,737 4,780 537.66 67.21 59.75
3 128,267 4,915 552.88 69.11 51.44
4 131,797 5,050 568.09 71.01 63.13
2015 S a larv Sch edu le
E ffe c tiv e  1/1/15
OVERTIME DOCKING
DETECTIVE STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
5010 1 122,494 4 ,694 527.99 66,00 58.68
2 126,062 4,830 543.37 67.92 60.38
3 129,629 4,967 558.75 69.84 62.09
4 133,197 5,104 574.13 71.77 63.80
2015 S a la rv  Sch edu le
E ffe c tiv e  4/1/15
OVERTIME DOCKING
DETECTIVE STEP A N N U A L BIWEEKLY DAILY HOURLY HOURLY
5010 1 125,134 4,795 539.37 67.42 59.94
2 128,778 4,935 555.08 69.39 61.69
3 132,423 5 ,074 570.79 71.35 63.43
4 136,068 5 ,214 586,50 73.31 65.18
2015 S a la ry  Sch edu le 
E ffe c tiv e  6/1/15
OVERTIME DOCKING
DETECTIVE STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
. 5010 1 127,010 4 ,867 547.46 68.43 60.84
2 130,710 5,009 563.41 70.43 62.61
3 134,409 5,150 5 7 9 3 5 72.42 64.38
4 138,108 5,292-
6 7
595.29 74.41 66.15
O V E R T IM E  D O C K IN G
2015 Salary Schedule
Effective 12/1/15
D E TE C TIV E STE P A N N U A L B IW E E K LY D A IL Y H O U R LY H O U R LY
5 0 1 0 1 1 2 9>233 4 ,9 5 2 5 5 7 .0 4 6 9 .6 3 6 1 .9 0
2 1 3 2 ,9 9 7 5 ,0 9 6 5 7 3 .2 6 7 1 .6 6 6 3 .7 0
3 1 3 5 ,7 6 1 5 ,2 4 0 5 8 9 .4 9 7 3 .6 9 6 5 .5 0
4 1 4 0 ,5 2 5 5 ,3 8 5 6 0 5 .7 1 7 5 .7 1 6 7 .3 1
D E TE C TIV E S TE P
2 0 1 6  S a la r v  S c h e d u le  
E ffe c t iv e  1 / 1 / 1 6
A N N U A L  B IW E E K LY  D A IL Y
O V E R T IM E
H O U R LY
D O C K IN G
H O U R L Y
5 0 1 0 1 1 3 1 ,4 9 5 5 ,0 3 9 5 6 6 .7 9 7 0 .8 5 6 2 .9 9
2 1 3 5 ,3 2 5 5 ,1 8 5 5 8 3 .3 0 7 2 .9 1 6 4 .8 1
3 1 3 9 ,1 5 5 5 ,3 3 2 5 9 9 .8 1 7 4 .9 8 6 6 .6 5
4 1 4 2 ,9 8 5 5 ,4 7 9 6 1 6 .3 1 7 7 .0 4 6 8 .4 9
2 0 1 6  S a la r v  S c h e d u le
D E TE C TIV E S TE P
E ffe c t iv e  6 / 1 / 1 6  
A N N U A L  B IW E E K LY D A IL Y
O V E R T IM E
H O U R LY
D O C K IN G
H O U R L Y
5 0 1 0 1 1 3 3 ,7 9 6 5 ,1 2 7 5 7 6 .7 1 7 2 .0 9 6 4 .0 9
2 1 3 7 ,6 9 3 5 ,2 7 6 5 9 3 .5 0 7 4 .1 9 6 5 .9 5
3 1 4 1 ,5 9 0 5 ,4 2 5 6 1 0 .3 0 7 6 .2 9 6 7 .8 1
4 1 4 5 ,4 8 7 5 ,5 7 5 6 2 7 .1 0 7 8 .3 9 6 9 .6 9
D E TE C TIV E STE P
2 0 1 7  5 a la r v  S c h e d u le  
E f fe c t iv e  1 / 1 / 1 7
A N N U A L  B IW E E K LY  D A IL Y
O V E R T IM E
H O U R LY
D O C K IN G
H O U R L Y
5 0 1 0 1 1 3 6 ,1 3 7 5 ,2 1 5 5 8 6 .8 0 7 3 .3 5 6 5 .2 0
2 1 4 0 ,1 0 2 5 ,3 6 8 6 0 3 .8 9 7 5 .4 9 6 7 .1 0
3 1 4 4 ,0 6 7 5 ,5 2 0 6 2 0 .9 8 7 7 .6 2 6 9 .0 0
4 1 4 8 ,0 3 3 5 ,6 7 2 6 3 8 .0 7 7 9 .7 6 7 0 .9 0
D E TE C TIV E ----- S TE P
2 0 1 7  S a la r v  S c h e d u le  
E ffe c t iv e  6 / 1 / 1 7
A N N U A ! R IW F E K iY  D AH  V
O V E R T IM E
H O U R iv
D O C K IN G  
H O IJR 1Y
5 0 1 0 1 1 3 8 ,5 2 0 5 ,3 0 8 5 9 7 .0 7 7 4 .5 3 6 6 .3 5
2 1 4 2 ,5 5 4 5 ,4 6 2 6 1 4 .4 6 7 6 .8 1 6 8 .2 8
3 1 4 6 ,5 8 9 5 ,6 1 7 5 3 1 .8 5 7 8 .9 8 7 0 .2 1
4 1 5 0 ,6 2 3 5 ,7 7 1 6 4 9 .2 4 8 1 .1 6 7 2 .1 4
2018 Salary Schedule 
Effective 1/1/18
OVERTIME DOCKING
DETECTIVE SJEP ANNUAL BIWEEKLY DAILY HOURLY HOURLY
5010 1 140,943 5,401 607.51 75.94 67.51
2 145,048 5,558 625.21 78.15 69.48
3 149,153 5,715 642.90 80:36 71.44
4 153,259 5,872 660.60 82.58 73.40
2018 Salary Schedule 
Effective 6/1/18
OVERTIME DOCKING
DETECTIVE STEP ANNUAL BIWEEKLY DAILY HOURLY HOURLY
5010 1 143,410 5,495 618.15 77.27 68.69
2 147,587 5,655 636.15 79.52 70.69
3 151,764 5,815 654.16 81.77 72.69
4 155,941 5,975 672.16 84.02 74.69
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SPA Salary Charts 2011-2018
O ffic e rs  H ired  P rio r to  S ep tem b e r 6 ,2 0 1 2
January 1 ,2 0 1 3  S alary S ch ed u le  
E ffe c tiv e  1/1/14
OVERTIM E DOCKING
DETECTIVE STEP A N N U A L BIWEEKLY DAILY HOURLY HOURLY 
5010
1 110,957 4,252 4 7 8 .2 6 59.78 53.15
2 112,055 4 ,294 483 .00 60.38 53.68
3 114,252 4,378 492 .47 61.56 54.73
.4 115,351 4 ,420 497 .20 62.15 55.25
5 117,548 4,504 506.67 63.33 56.30
6 118,647 4 ,546 511.41 63.93 56.83
7 119,745 4,588 516 .14 64.52 57.35
8 120,844 4 ,631  . 520.88 65.11 57.89
9 121,942 4,673 525.61 65.70 58.41
10- 123,041 4,715 530.35 66.29 58 .94
June 1. 2013 SALAR Y SCHEDULE 
E ffe c tiv e  1/1/14
OVERTIM E DOCKING
DETECTIVE STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY 
5010
1 112,621 4 ,315 485 .44 60.68 53 .94
2 113,736 4,358 490 .24 61.28 54.48
3 115,966 4 ,444 4 99 .85 62.48 55 .55
4 117,081 4 ,486 504.66 63.08 56.08
5 119,311 4 ,572 514 .27 64.28 57.15
6 120,426 4 ,615 519.08 64.89 . 57.69
7 121,542 4,657 523,89 65.49 58.21
8 122,657 4 ,700 528.69 66.09 58.75
Efl *503
10
1 / 5 ,/ / /
124,887
H ,/ 4 3
4 ,785
3 5 5  .JU----
538.31
— o o .o y —  
67.29
----
59.81
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DETECTIVE
5010
2 0 1 4  S a la ry  S ch ed u le  
E ffe c t iv e  1/1/14
O VERTIM E DOCKING
STEP A N N U A L BIWEEKLY DAILY HOURLY HOURLY
1 11 4 ,1 3 6 4 ,3 7 4 491 .97 61 .50 54 .68
2 115 ,266 4 ,417 4 96 .84 62 .11 55.21
3 117 ,526 4 ,503 506 .58 63 .32 56.29
4 118 ,656 4,547 511 .45 63.93 56 .84
5 120 ,916 4,633 521 .19 65 .15 57.91
6 1 22 ,046 ' 4 ,677 5 26 .06 65 .76 58 .46
7 12 3 ,1 7 7 4 ,720 530 .94 66.37 59 .00
S 12 4 ,3 0 7 4 ,763 535 .81 66 .98 5 9 .54
9 125 ,437 4 ,807 540 .68 67 .59 60 .09
10 126 ,567 4 ,850 545 .55 68.19 60.63
DETECTIVE
5010
2 0 1 4  S a la ry  S ch ed u le  
E ffe c t iv e  4/1/14
STEP A N N U A L  BIW EEKLY DAILY
O VERTIM E DOCKING 
HOURLY HOURLY
1 115 ,366 4 ,421 497 .27 62.16 55 .26
2 116 ,508 4 ,464 502 .19 62 .77 55 .80
3 118 ,793 4 ,552 512 .04 64.01 56 .90
4 119 ,935 4 ,596 516 .96  . 64 .62 57.45
5 1 22 ,220 4,683 526 .81 65.85 5 8 .54
6 123 ,362 4,727 531 .73 66.47 59 .09
7 12 4 ,5 0 4 4 ,771 536 .66 67 .08 59 .64
8 12 5 ,6 4 6 4,815 541 .58 67.70 60 .19
10 127 ,931 4 ,902 551 .43 68.93 6 1 .28
DETECTIVE
5010
2 0 1 4  S a la ry  S ch ed u le  
E ffe c t iv e  6/1/14
O VERTIM E DOCKING
STEP A N N U A L BIWEEKLY DAILY HOURLY HOURLY
1 117 ,096 4 ,487 504.72 63.09 56 .09
2 118 ,2 5 6 4,531 509 .72 63.72 5 6 .64
3 120,5.74 4 ,6 2 0 519.72 64 .97 57 .75
4 ' 1 2 0 ,5 7 4 4 ,620 519 .72 64.97 57 .75
5 1 20 ,574 4 ,620 519.72 64 .97 5 7 .75
6 1 20 ,574 4,620 519 .72 64 .97 57 .75
7 12 0 ,5 7 4 4 ,620 519 :72 64:97 5 7 .75
8 1 2 0 ,5 7 4 4 ,620 519 .72 64 .97 57 .75
9 1 20 ,574 4 ,620 519.72 64 .97 57 .75
10 12 0 ,5 7 4 4 ,620 519 .72 64 .97 57 .75
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DETECTIVE
5010
DETECTIVE
5010
DETECTIVE
5010
OVERTIME DOCKING
2014 Salary Schedule
Effective 12/1/14
STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
1 118,853 4 ,554 512.3 64.04 56.93
2 120,030 4 ,599 517.37 64.67 57.49
3 122,383 4 ,690 527.51 65.94 58.63
4 123,560 4,735 532.59 66.57 59.19
5 125,913 4,825 542.73 67.84 60.31
6 127,090 4 ,870 547.8 68.48 60.88
7 128,267 4,915 552.88 6 9 .1 1 . 61.44
8 129,444 4 ,960 557.95 69 .74 62.00
9 130,620 5,005 563.02 70.38 62.56
10 131,797 5 ,050 568.09 71.01 63.13
2015 S a la rv  S ch ed u le
E ffe c tiv e  1/1/15
OVERTIME DOCKING
STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
1 120,115 4,603 517.74 64.72 57.54
2 121,305 4,648 522.87 65.36 58.10
3 123,683 4 ,739 533.12 66.64 59.24
4 124,872 4,785 538.24 67 .28 59.81
5 127,251 4,876 548.5 68.56 60.95
6 128,440 4,922 553.62 69.20 61.53
7 129,629 4,967 558.75 69.84 62.09
8 130,819 5,013 563.88 70.49 62.66
9 132,008 5 ,058 569 71.13 63.23
10 133,197 5 ,104 574.13 71.77 63.80
2015 S a lary S ch ed u le  
E ffe c tiv e  4/1/15
OVERTIM E DOCKING
STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
1 122,704 4 ,702 528.9 66.11 58.78
2 123,919 4,748 534.13 66.77 59.35
3 126,349 4,841 544.61 68.08 
CO “70
60.51
4 LL /,D05 4 ,000
5 129,993 4,981 560.31 70.04 62.26
6 131,208 5 ,028 565.55 70.69 62.85
7 132,423 5 ,074 570.79 71.35 63.43
8 133,638 5 ,121 576.03 - 72.00 64.01
9 134,853 5,167 581.26 72.66 64.59
10 136,068 5 ,214 586.5 73.31 65.18
201S Salary Schedule
Effective 6/1/15
DETECTIVE STEP ANNUAL BIWEEKLY DAILY
OVERTIME
HOURLY
DOCKING
HOURLY
5010
1 124,544 4,772 536.83 67.10 59.65
2 125,777 4,820 542.14 67.77 60.25
3 128,243 4,914 552.77 69.10 61.43
4 129,477 4,961 558.09 69.76 62.01
5 131,943 5,056 568.72 71.09 63.20
6 133,176 5,103 574.03 71.75 63.79
7 134,409 5 ,150 579.35 72.42 64.38
8 135,642 5 ,198 584.66- 73.08 64.98
9 136,875 5,245 589.98 73.75 65.56
10 138,108 5,292 595.29 74.41 66.15
DETECTIVE STEP
2015 Salarv Schedu le 
E ffe c tiv e  12/1/15
AN N U AL BIWEEKLY DAILY
OVERTIME
HOURLY
DOCKING
HOURLY
5010
1 126,724 4 ,856 546.22 68.28 60.70
2 127,978 4 ,904 5 5 1 6 3 68.95 61.30
3 130,488 5,000 562.45 70.31 62.50
4 131,742 5,048 567.85 70.98 63.10
5 134,252 5,144 578.67 72.33 64.30
6 135,507 5,192 584.08 73.01 64.90
.7 136,761 5,240 589.49 73.69 65.50
8 138,016 5,288 594.9 74.36 66.10
9 139,271 5,337 600.31 75.04 66.71
10 140,525 5,385 605.71 75.71 67.31
2016 S alarv Schedu le
E ffe c tiv e  1/1/16
OVERTIME DOCKING
DETECTIVE STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
5010
1 128,942 4,941 555.78 69.47 61.76
.2 130,218 4,990 561.28 70.16 62.38
3 132,772 5,088 572.29 71.54 63.60
4 134,048 5,136 577.79 72.22 64.20
5 136,602 5,234 588.8 73.60 65.43
6 137;878 5,283— 594.3- 74.29- 66;04
7 139,155 5,332 599.81 74.98 . 66.65
8 140,432 5,381 605.31 75.66 67.26
9 141,708 5,430 610.81 76.35 67.88
10 142,985 5,479 616.31 77.04 68.49
2016 Salary Sch edu le 
E ffe c tiv e  6/1/16
OVERTIM E DOCKING
DETECTIVE STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY 
5010
1 131,198 5,027 565.51 70.69 62.84
2 132,497 5,077 571.11 71.39 63.46
3 135,095 5,177 582.31 72.79 64.71
4 136,394 5,226 587.91 73.49 65.33
5 138,992 5,326 599.1 74.89 66.58
6 140,291 5,376 604.7 75.59 67.20
7 141,590 5,425 610.3 76.29 67.81
8 142,889 5,475 615.9 76.99 68.44
9 144,188 5,525 621.5 77.69 69.06
10 145,487 5,575 627.1 78.39 69.69
DETECTIVE
5010
2017 Salary S ch edu le 
E ffe c tiv e  1/1/17
OVERTIM E DOCKING
STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
1 133,494 5,115 575.41 71.93 63.94
2 134,815 5,166 58.1.1 72.64 64.58
3 137,459 5,267 592.5 74.06 65.84
4 138,781 5,318 598.19 74.77 66.48
5 141,424 5,419 609.59 76.20 67.74
6 142,746 5,470 615.28 76.91 68.38
7 144,067 5,520 620.98 77.62 69.00
8 145,389 5,571 626.68 78.34 69.64
9 146,711 5,622 632.38 79.05 70.28
10 148,033 5,672 638.07 79.76 70.90
2017 Salary Schedu le 
E ffe c tiv e  6/1/17
OVERTIM E DOCKING.
DETECTIVE STEP ANNU AL BIWEEKLY DAILY HOURLY HOURLY
5010
1 135,830 5,205 585.47 73.18 65.06
2 137,175 5,256 591.27 73.91 65.70
3 139,864 5,359 602.86 75.36 66.99
4 141,209 5,411 608.66 76.08 67.64
5 143,899 5,514 620.25 77.53 68.93
6 145,244 5,565 626.05 78.26 69.56
7 146,589 5,617 631.85 78.98 -------70T21
8 147,934 5,668 637.65 79.71 70.85
9 149,278 5,720 643.44 80.43 71.50
10 150,623 5,771 649.24 81.16 72.14
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SPA Salary Charts 2011-2018
O ffic e rs  H ired  P rio r to  S ep tem b e r 6 ,2 0 1 2
Janu ary 1 ,2 0 1 3  S a la ry  S ch ed u le  
E ffe c tiv e  1/1/14
DETECTIVE STEP A N N U A L  BIWEEKLY DAILY
O VERTIM E
HOURLY
DOCKING
HOURLY
5010 1 113 ,154  4 ,336 487.73 60.97 54.20
2 116 ,449  4 ,462 501 .94 62.74 55.78
3 119 ,745  4 ,588 5 16 .14 64.52 57.35
4 123 ,041  4 ,715 530 .35 66.29 58.94
June 1 .2 0 1 3  S a la ry  S ch ed u le
E ffe c tiv e  1/1/14
OVERTIM E DOCKING
DETECTIVE STEP A N N U A L  BIWEEKLY DAILY HOURLY HOURLY
5010 1 114,851 4 ,401 495 .05 51.88 55.01
2 118 ,196  4 ,529 509 .47 63.68 56.61
3 121 ,542  4 ,657 523 .89 65.49 58 .21
4 124 ,887  4 ,785 538.31 67.29 59.81
2014  Sal a rv  S ch ed u le
E ffe c tiv e  1/1/14
O VERTIM E DOCKING
DETECTIVE STEP A N N U A L  BIWEEKLY D AILY HOURLY HOURLY
5010 1 116 ,396  4 ,460 501.71. 62.71 55.75
2 119,786 4 ,590 516 .32 64 .54 57 .38
3 123 ,177  4 ,7 2 0 5 30 .94 66.37 59 .00
4 126 ,567  4 ,850 545.55 68.19 . 60 .63
2014 S a la ry  S ch ed u le 
E ffe c tiv e  4/1/14
OVERTIM E DOCKING
DETECTIVE STEP A N N U A L "BIWEEKLY DAILY HOURLY-----HOURLY—
5010 1 117,651 4 ,508  507.12 63.39 56.35
2 121,077 4 ,639  521.88 65.24 57.99
3 124,504 4 ,771  536 .66 67.08 59 .64
4 127,931 4 ,902  551.43 68.93 61 .28
U  KJ
2014 Salary Schedule
Effective 6/1/14
DETECTIVE STEP AN N U AL BIWEEKLY DAILY
OVERTIME
HOURLY
DOCKING
HOURLY
5010 1 119,415 4,576 514.72 64.34 57.20
2 122,893 4,709 529.71 66.21 58.86
3 126,371 4,842 544.70 68.09 60.53
4 129,849 4,976 559.69 69.96 62.20
2014 S alary S chedu le
E ffe c tiv e  12/1/14
OVERTIME DOCKING
DETECTIVE STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
5010 1 121,206 4 ,644 522.44 65.31 58.05
2 124,737 4,780 537.66 67.21 59.75
3 128,267 4,915 552.88 69.11 61.44
4 131,797 5,050 568.09 71.01 63.13
DETECTIVE STEP
2015 S alary S ch edu le 
E ffe c tiv e  1/1/15
AN N U AL BIWEEKLY DAILY
OVERTIME
HOURLY
DOCKING
HOURLY
5010 1 122,494 4 ,694 527.99 66.00 58.68
2 126,062 4,830 543.37 67.92 60.38
3 129,629 4,967 558.75 69.84 62.09
4 133,197 5,104 574.13 71.77 63.80
2015 S alary Schedu le
E ffe c tiv e  4/1/15
OVERTIME DOCKING
DETECTIVE STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
5010 1 12:5,134 4,795 539.37 67.42 59.94
2 128,778 4,935 555.08 69.39 61.69
3 132,423 5 ,074 570.79 71.35 63.43
4 136,068 5 ,214 586.50 73.31 65.18
2015 S alary S ch edu le
E ffe c tiv e  6/1/15
OVERTIME DOCKING
DETECTIVE STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
5010 1 127,010 4,867 547.46 68.43 60.84
2 130,710 5,009 563.41 70.43 62.61
3 134,409 5,150 579.35 72.42 64.38
4 138,108 5,292 595.29 74.41 66.15
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2 0 1 5  S a la r y  S c h e d u le  
E f fe c t iv e  1 2 / 1 / 1 5
D ETEC TIVE S TE P A N N U A L B IW E E K LY D A ILY
O V E R T IM E
H O U R LY
D O C K IN G
H O U R L Y
5 0 1 0 1 1 2 9 ,2 3 3 4 ,9 5 2 5 5 7 .0 4 6 9 .6 3 6 1 .9 0
2 1 3 2 ,9 9 7 5 ,0 9 6 5 7 3 .2 6 7 1 .6 6 6 3 .7 0
3 1 3 6 ,7 6 1 5 ,2 4 0 5 8 9 .4 9 7 3 .6 9 6 5 .5 0
4 1 4 0 ,5 2 5 5 ,3 8 5 6 0 5 .7 1 7 5 .7 1 6 7 .3 1
2 0 1 6  S a la ry  S c h e d u le
E f fe c t iv e  1 / 1 / 1 6
O V E R T IM E D O C K IN G
D ETEC TIVE STE P A N N U A L B IW E E K LY D A ILY H O U R LY H O U R L Y
5 0 1 0 1 1 3 1 ,4 9 5 5 ,0 3 9 5 6 6 .7 9 7 0 .8 5 6 2 .9 9
2 1 3 5 ,3 2 5 5 ,1 8 5 5 8 3 .3 0 7 2 .9 1 6 4 .8 1
3 1 3 9 ,1 5 5 5 ,3 3 2 5 9 9 .8 1 7 4 .9 8 6 6 .6 5
4 1 4 2 ,9 8 5 5 ,4 7 9 6 1 6 .3 1 7 7 .0 4 6 8 .4 9
2 0 1 6  S a la ry  S c h e d u le
E ffe c t iv e  6 / 1 / 1 6
O V E R T IM E D O C K IN G
D ETEC TIVE STE P A N N U A L B IW E E K LY D A IL Y H O U R LY H O U R L Y
5 0 1 0 1 1 3 3 ,7 9 6 5 ,1 2 7 5 7 6 .7 1 7 2 .0 9 6 4 .0 9
2 1 3 7 ,6 9 3 5 ,2 7 6 .5 9 3 .5 0 7 4 .1 9 6 5 .9 5
3 1 4 1 ,5 9 0 5 ,4 2 5 6 1 0 .3 0 7 6 .2 9 6 7 ,8 1
4 1 4 5 ,4 8 7 5 ,5 7 5 6 2 7 .1 0 7 8 .3 9 6 9 .6 9
2 0 1 7  S a la ry  S c h e d u le
E f fe c t iv e  1 / 1 / 1 7 1
O V E R T IM E D O C K IN G
D ETEC TIVE S T E P A N N U A L B IW E E K LY D A ILY H O U R LY H O U R L Y
5 0 1 0 1 1 3 6 ,1 3 7 5 ,2 1 6 5 8 6 .8 0 7 3 .3 5 6 5 .2 0
2 1 4 0 ,1 0 2 5 ,3 6 8 6 0 3 .8 9 7 5 .4 9 6 7 .1 0
3 1 4 4 ,0 6 7 5 ,5 2 0 6 2 0 .9 8 7 7 .6 2 6 9 .0 0
4 1 4 8 ,0 3 3 5 ,6 7 2 6 3 8 .0 7 7 9 .7 6 7 0 .9 0
5 0 1 0
2 0 1 7  S a la ry  S c h e d u le  
E ffe c t iv e  6 / 1 / 1 7
O V E R T IM E  D O C K IN G
-S T E P -—A N N U A L — -B IW E E K LY____-D AILY. -H O U R L Y H O U R L Y
1 1 3 8 ,5 2 0 5 ,3 0 8 5 9 7 .0 7 7 4 .6 3 6 6 .3 5
2 1 4 2 ,5 5 4 5 ,4 6 2 6 1 4 .4 6 7 6 .8 1 6 8 .2 8
3 1 4 6 ,5 8 9 5 ,6 1 7 . 6 3 1 .8 5 7 8 .9 8 7 0 .2 1
4 1 5 0 ,6 2 3 5 ,7 7 1 6 4 9 .2 4 8 1 .1 6 7 2 .1 4
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2018 Salary Schedule 
Effective 1/1/18
OVERTIME DOCKING
DETECTIVE step ANNUAL BIWEEKLY DAILY HOURLY HOURLY
5010 1 140,943 5,401 607.51 75.94 67.51
2 145,048 5,558 625.21 78.15 69.48
3 149,153 5,715 642.90 80.36 71.44
4 153,259 5,872 660,60 82,58 ■ 73.40
2018 Salary Schedule 
Effective 6/1/18
OVERTIME DOCKING
DETECTIVE STEP ANNUAL BIWEEKLY DAILY HOURLY HOURLY
5010 1 143,410 5,495 618.15 77.27 68.69
2 147,587 5,655 636.15 79.52 70.69
3 151,764 5,815 654.16 81,77 72.69
4 155,941 5,975 672.16 84.02 74.69
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SPA Salary Charts 2011 -2018
O ffic e rs  H ired  P rio r t o  S ep tem b er G, 2012
January 1 ,2 0 1 3  S a lary S ch ed u le 
E ffe c tiv e  1/1/14
OVERTIM E DOCKING
DETECTIVE STEP A N N U A L BIWEEKLY DAILY HOURLY HOURLY 
5010
1 110,957 4,252 478 .26 59.78 53.15
2 112,055 4 ,294 4 83 .00 60.38 53.68
3 114,252 4 ,378 492.47 61.56 54.73
4 . 115,351 4 ,420 497 .20 62.15 55.25
5 117,548 4 ,504 506 .67 63.33 56.30
6 118,647 4,546 511 .41 63.93 56.83
7 119,745 4,588 516 .14 64.52 57.35
8 120,844 4 ,631 520.88 . 65.11 57.89
9 121,942 4,673 525 .61 65.70 58.41
10 123,041 4,715 530.35 66.29 58.94
June 1. 2013  SALARY SCHEDULE 
E ffe c tiv e  1/1/14
OVERTIM E DOCKING
DETECTIVE STEP A N N U A L BIWEEKLY DAILY HOURLY HOURLY 
5010
1 112,621 4,315 485 .44 60.68 53.94
2 113,736 4 ,358 490 .24 61.28 54.48
3 115,966 4 ,444 499 .85 62.48 55.55
4 117,081 4,486 504.66 63.08 56 .08
5 119,311 4 ,572 514.27 64.28 57.15
6 120,426 4,615 519.Q8 64.89 57.69
7 121,542 4,657 523.89 65.49 58 .21
8 122,657 4,700 528.69 66.09 58.75
9 123.772 4.743 533.50 66.69 59.29
10 124,887 4,785 538.31 67.29 59.81
70
2014 Salary Schedule
Effective 1/1/14
DETECTIVE
5010
DETECTIVE
5010
DETECTIVE
5010
O VERTIM E DOCKING
STEP A N N U A L BIWEEKLY DAILY HOURLY HOURLY
1 114 ,136 4 ,3 7 4 4 91 .97 61 .50 54 .68
2 115 ,266 4 ,4 1 7 4 96 .84 62 .11 5 5 .21
3 . 117 ,526 4 ,503 5 0 6 .5 8 63 .32 56 .29
4 118 ,656 4 ,5 4 7 5 11 .45 63.93 5 6 .8 4
5 120 ,916 4 ,633 521 .19 65 .15 57 .91
6 1 22 ,046 4 ,6 7 7 526 .06 65 .76 58 .46
7 123 ,177 4 ,7 2 0  . 530 .94 66 .37 59 .00
8 124 ,307 4 ,763 535 .81 6 6 .98 5 9 .5 4
9 125 ,437 4 ,8 0 7 540 .68 67 .59 6 0 .09
10 126 ,567 4 ,8 5 0 545 .55 68.19 60 .63
2014  S a la rv  S ch ed u le
E ffe c tiv e  4/1/14
OVERTIM E DOCKING
STEP A N N U A L BIWEEKLY DAILY HOURLY . HOURLY
1 115,366 4 ,421 497 .27 62 .16 5 5 .2 6
2 116 ,508 4 ,4 6 4 502 .19 62.77 5 5 .80
3 118,793 4 ,5 5 2 5 12 .04 64 .01 5 6 .90
4 119 ,935 4 ,5 9 6 516 .96 64.62 57 .45
5 122 ,220 4 ,683 526 .81 65.85 5 8 .5 4
6 123 ,362 4 ,7 2 7 531.73 66.47 5 9 .09
7 124 ,504 . 4 ,7 7 1 5 36 .66 67.08 5 9 .6 4
8 125 ,646 4 ,8 1 5 541 .58 67.70 6 0 .19
10 127,931 4 ,9 0 2 551 .43 68.93 6 1 .28
2 0 1 4  S a la rv  S ch ed u le
E ffe c tiv e  6/1/14
OVERTIM E DOCKING
STEP A N N U A L BIWEEKLY DAILY HOURLY HOURLY
1 117,096 4 ,4 8 7 504 .72 63.09 56 .09
2 118 ,256 4 ,5 3 1 509 .72 63 .72 5 6 .6 4
3 120 ,574 4 ,6 2 0 519 .72 64,97 57 .75
4 ' 120 ,574 4 ,5 2 0 519 .72 64.97 5 7 .75
5 120 ,574 4 ,620 519 .72 64.97 57 .75
6 120 ,574 4 ,620 519.72 64.97 5 7 .75
7 120 ,574 4 ,6 2 0 519 .72- 64.97 57.7-5
8 120 ,574 4 ,620 519.72 64.97 57 .75
9 120 ,574 4 ,6 2 0 519 .72 64.97 57 .75
10 120 ,574 4 ,6 2 0 519 .72 64.97 57 .75
2014 Salary Schedule
Effective 12/1/14
DETECTIVE STEP AN N U AL BIWEEKLY DAILY
OVERTIM E
HOURLY
DOCKING
HOURLY
5010
1 118,853 4,554 512.3 64.04 56.93
2 120,030 4,599 517.37 64.67 57.49
3 122,383 4,690 527.51 65.94 58.63
4 123,560 4,735 532.59 66.57 59.19
5 125,913 4,825 542.73 67,84 60.31
6 127 ,090 4,870 547.8 68.48 60.88
7 128 ,267 4,915 552.88 69.11 61.44
8 129 ,444 4,960 557.95 69.74 62.00
S 130 ,620 5,005 563.02 70.38 62.56
10 131 ,797 5,050 568.09 71.01 .63.13
DETECTIVE STEP
2015 S a la rv  Schedu le 
E ffe c tiv e  1/1/15
A N N U A L BIWEEKLY DAILY
OVERTIME
HOURLY
DOCKING
HOURLY
5010
1 120,115 4,603 517.74 64.72 57.54
2 121,305 4,648 522.87 65.36 58.10
3 123,683 4,739 533.12 66 .64 59.24
4 124,872 4,785 538.24 67.28 59.81
5 127,251 4,876 548.5 68.56 60.95
6 128,440 4,922 553.62 69.20 61.53
7 129,629 4,967 558.75 69.84 62.09
8 130,819 5,013 563.88 70.49 62.66
9 132,008 5,058 569 71.13 63.23
10 133,197 5,104 574.13 71.77 63,80
2015  S a la ry  Schedu le 
E ffe c tiv e  4/1/15
OVERTIM E DOCKING
DETECTIVE STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
5010
1 122 ,704 4,702 528.9 66.11 58.78
2 123,919 4 ,748 534.13 66.77 59.35
3 126,349 4,841 544.61 68.08 60.51
4 127,563 4,388 549.84 68.73 61.10
5 129,993 4,981 560.31 70.04 62.26
i------------------------------------------------- !--------------------------6s------
j ■ 7
131,208
132,423
5,028
5,074
565.55
570.79
/U.OS
71.35
02.85
63.43
8 133,638 5,121 576.03 72.00 64.01
1 9 134,853 5,167 581.26 72 .66 64.59
! 10 136,068 5,214 586.5 73.31 65.18
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DETECTIVE
5010
DETECTIVE
5010
DETECTIVE
5010
2015 Salary Schedule
Effective 6/1/15
OVERTIME DOCKING 
STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
1 124,544 4,772 536.83 67.10 59.65
2 125,777 4,820 542.14 67.77 60.25
3 128,243 4,914 552.77 69.10 61.43
4 129,477 4,961 558.09 69.76 62.01
5 131,943 5,056 568.72 71.09 63.20
6 133,176 5,103 574.03 71.75 63.79
7 134,409 5 ,150 579.35 72.42 64.38
8 135,642 5 ,198 584.66 73.08 64.98
9 136,875 5,245 589.98 73.75 65.56
10 138,108 5,292 595.29 74.41 66.15
2015 S a ia rv  Schedu le
E ffe c tiv e  12/1/15
OVERTIME DOCKING
STEP ANNU AL BIWEEKLY DAILY HOURLY HOURLY
1 126,724 4,856 546.22 68.28 60.70
2 127,978 4,904 551.63 68.95 61.30
3 130,488 5,000 562.45 70.31 62.50
4 131,742 5,048 567.85 70.98 63.10
5 134,252 5,144 578.67 72.33 64.30
6 135,507 5,192 584.08 73.01 64.90
7 136,761 5,240 589.49 73.69 65.50
8 138,016 5,288 594.9 74.36 66.10
9 139,271 5,337 600.31 75.04 66.71
10 140,525 5,385 605.71 75.71 67.31
2016 S a ia rv Schedu le
E ffe c tiv e  1/1/16
OVERTIME DOCKING
STEP ANNU AL BIWEEKLY DAILY HOURLY HOURLY
1 128,942 4,941 555.78 69.47 61.76
2 130,218 4,990 561.28 70.16 62.38
3 132,772 5,088 572.29 71.54 63.60
4 134,048 5,136 577.79 72.22 64.20
5 136,602 5,234 588.8 73.60 65.43
6 137,878 5,283 594.3 74.29 66 .04
/ i> yy .o i / 4*70
8 140,432 5,381 605.31 75.66 67.26
9 141,708 5,430 610.81 76.35 67.88
10 142,985 5,479 616.31 77.04 68.49
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DETECTIVE
5010
DETECTIVE
5010
DETECTIVE
5010
2016 Salary Schedu le 
E ffe c tiv e  6/1/16
STEP AN N U AL BIWEEKLY DAILY
OVERTIME
HOURLY
DOCKING
HOURLY
1 131,198 5,027 565.51 70.69 62.84
2 132,497 5,077 571.11 71.39 63.46
3 135,095 5,177 582.31 72.79 64.71
4 136,394 5,226 587.91 73.49 65.33
5 138,992 5,326 599.1 74.89 66.58
6 140,291 5,376 604.7 75.59 67.20
7 141,590 5,425 610.3 76.29 67.81
8 142,889 5,475 615,9 76.99 68.44
9 144,188 5,525 621.5 77.69 69.06
10 145,487 5,575 627.1 78.39 69.69
2017 S a la rv Sch edu le
E ffe c tiv e  1/1/17
OVERTIME DOCKING
STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
1 133,494 5,115 575.41 71.93 63.94
2 134,815 5,166 581.1 72.64 64.58
3 137,459 5,267 592.5 74.06 65.84
4 138,781 5,318 598.19 74.77 66.48
5 141,424 5,419 609.59 76.20 67.74
6 142,746 5,470 615.28 76.91 68.38
7 144,067 5,520 620.98 77.62 69.00
8 145,389 5,571 626.68 78.34 69.64
9 146,711 5,622 632.38 79.05 70.28
10 148,033 5,672 638.07 79.76 70.90
2017 S a la rv S ch edu le
E ffe c tiv e  6/1/17
OVERTIME DOCKING
STEP AN N U AL BIWEEKLY DAILY HOURLY HOURLY
1 135,830 5,205 585.47 73,18 65.06
2 137,175 5,256 591.27 73..91 65.70
3 139,864 5,359 602.86 75.36 66.99
4 141,209 5,411 608.66 76.08 67.64
5 143,899 5,514 620.25 77.53 68.93
6 145,244 5,565 626.05 78.26 69.56
7 146,589 5,617 631.85 -------- 78;98 70r21
8 147,934 5,668 637.65 79.71 70.85
9 • 149,278 5,720 643.44 80.43 71.50
10 150,623 5,771 649.24 81.16 72.14
2018 Salary Schedule
Effective 1/1/18
DETECTIVE
5010
STEP A N N U A L BIW EEKLY DAILY
O VERTIM E
HOURLY
DOCKING
HOURLY
1 138 ,206 5 ,2 9 6 5 9 5 .7 2 7 4 .47 66.20
2 139 ,575 5 ,3 4 8 6 01 .62 7 5 .20 66.85
3 142 ,312 5 ,453 6 1 3 .4 1 7 6 .6 8 68.16
4 143 ,680 5 ,505 6 1 9 .3 1 7 7 .41 68 .81
5 146 ,417 5 ,6 1 0 6 3 1 .1 1 7 8 ,89 70.13
6 147,785 5 ,663 637 7 9 .63 70 .79
7 149 ,153 5 ,7 1 5 6 42 .9 8 0 .36 71 .44
8 150 ,522 5 ,7 6 8 6 4 8 .8 8 1 ,10 72.10
9 1 51 ,890 5 ,8 2 0 654 .7 8 1 .8 4 72.75
10 153 ,259 5 ,872 6 60 .6 8 2 .58 73.40
DETECTIVE
5010
2 0 1 8  S a la ry  S ch ed u le  
E ffe c t iv e  6/1/18
STEP A N N U A L BIW EEKLY
1 140,625 5 ,3 8 8
2 142 ,018 5 ,4 4 2
3 144 ,802 5 ,5 4 8
4 146 ,195 5 ,6 0 2
5 148 ,979 5 ,709
6 150 ,372 5 ,762
7 151 ,764 5 ,815
8 153 ,1 5 6 5 ,8 6 9
9 154 ,549 5 ,9 2 2
10 155,941 5 ,975
O VERTIM E DOCKING
DAILY H OURLY HOURLY
6 0 6 .1 4 7 5 .7 7 67.35
6 1 2 .1 5 7 6 .5 2 68.03
6 24 .15 7 8 .0 2 69.35
6 30 .15 7 8 .7 7 70.03
6 4 2 .1 5 8 0 ,2 7 71 .36
6 48 .16 8 1 ,02 72.03
6 54 .16 8 1 .7 7 72.69
6 60 .16 8 2 .5 2 73 .36
66 6 .1 6 8 3 .2 7 74.03
6 7 2 .1 6 8 4 .0 2 74.69
ANNUAL SDASALARY CHARTS FOR EMPLOYEES HIRED AFTER JANUARY 1,2013 
Detective Steps (step latter 9 months probation,step 2 after 9 months in step 1, step 2 on January)
Smonths X January January January January January January January January Januaiy January
1 2 3 4 5 6 7 8 9 10 11 12
YearsStep 0.01 0.02 0.03 0.04 0,05 0.06 0.07 0.08 0.09 0.1 0.11 0.12
1 0 42,420 42,840 43,260 43,680 44,100 44,520 44,940 45,360 45,780 46,200 46,620 47,049
1 47,307 47,775 48,243 48,712 49,180 49,648 50,117 50,585 51,054 51,522 51,990 52,459
2 2 50,275 50,773 51,271. 51,769 52,267 52,764 53,262 53,760 54,258 54,755 55,253 55,751
3 53,244 53,771 54^93 54,826 55,353 55,880 56,407 56,934 57,462 57,989 58,516 59,043
3 4 56,213 56,770 57,326 57,883 58,439 58,996 59,552 60,109 60,666 61,222 61,779 62,335
5 59,182 59,768 60,354 60,940 61,525 62,112 62,698 63,284 63,870 64,456 65,042 65,627
4 6 62,151 62,766 63,381 63,997 64,612 65,228 65,843 66,458 67,074 67,689 68,304 68320
7 65,120 65,764 66,409 67,054 67,699 68,343 68,988 69,633 70,278 70,922 71367 72,212
5 8 68,088 68,763 69,437 70,131 70,785 71,459 72,133 72,807 73,482 74,156 74,830 75304
9 71,057 71,761 72,464 73,168 73,871 74,575 75,278 75,982 76,686 77,389 78,093 78,796
6 10 74,026 74,759 75,492 76,225 76,958 77,691 78,424 79,157 79,890 80,622 81,355 82,088
11 76,995 77,757 78,520 79,282 80,044 80,807 81,569 82,331 83,094 83,856 84,618 85,381
7 12 79,964 80,755 81,547 82,339 83,131 83,922 84,714 85,506 86,298 87,089 87381 88,673
13 .82,933 83,754 84,575 85,396 86,217 37,038 87,859 88,680 89302 90,323 91,144 91,965
8 14 85,901 86,752 87,602 88,453 89,303 90,154 91,004 91,855 92,705 93,556 94,407 95,257
15 88,870 89,750 90,630 91,510 92,390 93,270 34,150 95,(80 95,909 96,789 97,659 98349
9 16 91,839 92,748 93,658 94,567.95*476 96,386 97,295 98,204 99,113 100,023 100,932 101,841
17 34,808 95,747 96,685 97,624 93,563 99501 100,440 101379 102,317 103,256 104,195 105,134
10 18 97,777 98,745 99,713 100,681 101,649102,617 103,585 104,553 105,521 106,490 107*458 108,426
19 100,746 11,743 102,741 103,738 104,736105,733 106,730 107,728 108,725 109,723 110,720 111,718
11 20 103,714 104,741 105,768 106,795 107,822 108,849109,876 110,503 111,929 112,955 113,983 115,01Q
21 105,683 107,740 108,796 109,852 110,908 111365 113,021 114,077 115,133 116,190 117,246 118,302
12 22 109,652 110,738 111,823 112,909 113,995 115,080 116,166117,252 118,337 119,423 120,509 121,594
23 112,621 113,736 .114,851 115,966 117,081 118,196 119,311 120,426 121,541 122,656 123,772 124,887
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BI-WEEKLY SPA S A IA R Y CHARTS FOR EMPLOYEES HIKED AFFER JANUARY 1,2013
9  months K  January January January January January January January January January January
Yeats Step
1 2 3 4 5 6 7 8 9 10 11 12
1 0 1625 1641 1657 1674 1590 1706 1722 1738 1754 1770 1786 1802
1 1813 1830 1848 1866 1884 1902 1920 1938 1956 1974 1992 2010
2 2 1926 1945 1964 1983 2003 2022 2041 2060 2079 2098 2117 2136
3 2040 2 9 ® 2080 2101 2121 2141 2161 2181 2202 2222 2242 2262
3 4 2154 2175 2196 2218 2239 2 2 ® 2282 2303 2324 2346 2367 2 3 ©
5 2 2 ® 2290 2312 2335 2357 2380 2402 2425 2447 2470 2492 2514
4 5 2381 2405 2428 2452 2476 2499 2523 2546 2570 2593 2617 2641
7 2495 2520 2544 2569 2594 2619 2643 2668 2693 2717 2742 2767
5 8 2609 2635 2660 2 ® 6 2712 2738 2764 2790 2815 2841 2867 2 8 ®
9 2722 2749 2776 2803 2B3Q 2857 2884 2911 2938 2965 2992 3019
6 10 2836 2864 2892 2920 2949 2977 3005 3033 3061 3 0 © 3117 3 1 ®
11 2950 2979 3008 3038 3067 3096 3125 3154 3184 3213 .3242 3271
7 12 3064 3094 3124 3155 3185 3215 3246 3276 3306 3337 3367 3397
13 3177 3209 3240 3272 3303 3335 3366 3398 3429 3461 3492 3524
8 14 3291 3324 3356 33SS 3422 3454 3487 3519 3552 3585 3617 3650
15 3405 3439 3472 3506 3540 3574 3607 3641 3675 3 7 ® 3742 3776
9 16 3519 3554 3 5 ® 3623 3658 3693 3728 3 7 ® 3797 3832 3867 3302
17 3632 3668 3704 3740 3776 3812 3 8 ® 3884 392Q 3956 3992 4028
10 ia 3746 3783 3820 3858 . 3895 3932 3969 • 4006 4043 . 4080 4117 4154
19 3 8 ® 3898 3936 3975 4013 4051 4089 . 4128 '4166 4204 4242 4280
11 2D 3974 4013 4052 4092 4131 4170 4210 4249 4 2 ® ® 2 8 4367 4407
21 « 4128 4168 4209 4249 4290 4330 4371 4411 4452 4492 4533
12 22 4201 4243 4284 4326 4368 4409 4451 4492 4534 4576 4617 4659
23 4315 .43 5 8 4400 4443 4486 4529 4571 4614 4657 4699 4742 4785
77
DAILY SALARY CHARTS FOR EMPLOYES HIRED A f l R  JANUARY 1,2013
1 2 3 4 5 6 7 8 9 10 11 12
Step_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
0 182.84 134.66 18647 188.23 190.03 191.30 193,71 195,52 197,33 19914 200.95 202.76
i 20391 205.93 207,95 209.96 21198 21400 216.02 218,04 220.06 222.08 22410 225,12
2 218.70 218.85 22100 1 3 ,1 4 225.29 227.43 229.58 23172 233.87 236.01 238.16 24011
3 229.50 23177 234.05 236.32 238.59 240.86 243,13 245.41 2 4 7 .1 249,95 25122 25450
4 24230 24470 247.10 24949 25189 254.29 256.69 259:09 26149 263.89 266.29 26819
5 255.09 257.62 260,15 262.67 265.20 267,72 270.25 272,77 275.30 277.83 28015 28218
6 267.89 270.54 273,20 275.85 278.50 28115 283,81 2 8 6 $ 289.11 29 1 7 6 29442 297.07
7 280.69 28347 286.25 289.03 29180 29458 297,36 300,14 302.92 305.70 308,48 311,26
8 293.48 296.39 299.30 302.20 305,11 308.01 310.92 313.83 316.73 319.64 32214 32545
9 306.28 309.31 312.35 315.38 318.41 32144 324.48 327.51 330.54 333.57 336.61 339.64
10 319.08 322,24 325.40 328.56 33171 334.87 338.03 34119 344.35 347,51 350.67 35313
11 331.87 33116 33845 341.73 345.02 348,30 35159 354.88 358.16 36 1 4 5 364.73 368.02
12 344.67 348.08 35150 354.91 358,32 36173 3 1 .1 5 368.56 37197 375.38 378.80 382,21
13 35747 36101 364.55 363,09 37163 375.16 378,70 382,24 385.78 38 9 1 2 392.86 396.40
14 370.26 373,93 377,60 38126 38493 388,59 392.26 395,93 399.59 403.26 $ 6 .9 2 4 1 5 9
15 383JD6 386.85 390,65 39444 398.23 402.02 405.82 409.61 413.40 417.20 420.99 42478
18 39535 399,78 403.70 407.62 41154 415.46 419.37 423,29 427,21 $ 1 ,1 3 $ 5 ,0 5 438.97
17 408.65 412.70 4 E 7 5 420.79 42494 428.89 432.93 $ 6 .3 8 44102 445.07 449.12 453.16
18 42145 425,62 429.89 433.97 . 438.14 442.32 446.49 45066 4 5 4 8 3 459.01 463.18 46715
IS 434.25 43155 442,85 447.15 45145 455,75 4 6 0 .(5 464.34 468.64 472.94 477,24 $ 1 .5 4
20 447.04 45147 45 5 5 0 460.32 484.75 4 1 ,1 8 473.60 478.03 482,45 486,88 49 1 1 1 $ 5 ,7 3
21 459.84 464.39 488,95 473.50 478.05 482.61 487.16 491.71 49026 500.82 50517 509,92
22 472.64 477.32 482,00 486.68 49135 496.04 500.72 505.40 510,08 5 1 475 51943 52411
23 48 5 4 4 490.24 495.05 499.85 ' 504.66 509,47 514.27 519.08 523.89 528.69 53310 538,30
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O V E R TIM E  H O UR LY SCHEDULE FOR EM PLOYEES HIRED AFTER JA N U A R Y 1 .2 0 1 5
S m o n th s X  . January January January January January January January January January January
1 2  3 4  5 & ' T  B 9 '  10 - 11 12
Step, ___________;_____________________ ________ _______
0 22.86 23.08 23.31 23,54 23,76 23,99 24.21 2444 24.67 24.89 25,12 2505
i 2 5 4 9 25.74 25.33 26.25 26.50 26.75 27 00 27.26 27.51 27.76 28.01 28.27
2 27.09 27.36 27.63 27.89 28,16 28,43 28.70 28.97 E 2 3 29.50 29.77 3 0 0 4
3 28.69 28.97 29.26 23,54 29,82 30.11 3009 m 30 0 6 31,24 31 53 31,81
4 30.29 30.59 3089 31.19 31 4 9 31,79 32.09 32,39 32,69 32 09 33.29 3309
5 3 1 8 9 32.20 32,52 32,83 33.15 3 3 4 7 E 7 8 3410 34 4 1 34.73 35.04 3506
8 33 49 33.82 34 15 34.48 34 8 1 35.14 35,48 35.81 36.14 36 47 36,80 37.13
7 35.09 35 43 35.78 36.13 36 4 8 36.82 37.17 37.52 37.87 38.21 3 8 0 5 38.91
8 36.69 37,05 37 41 37.78 38.14 38.50 38 07 39.23 39,59 3 9 0 6 € 0 2 € 6 8
9 . 38.29 38.66 39.04 3 3 4 2 39.80 40,18 40 56 40O4 41.32 41.70 42,08 42 4 6
10 39.89 40.28 € 6 8 41.07 41 46 41.88 42.25 42,65 € .0 4 € € 43.83 € .2 3
11 4 1 4 8 4 L 9 0 42.31 42,72 43.13 43.54 4 3 0 5 € .3 6 € .7 7 45.18 4 5 0 9 € 0 0
12 43.08 43,51 € 9 4 € 3 6 € .7 9 € 2 2 45.64 46.07 € 5 0 4 8 0 2 4 7 0 5 47.78
13 44.68 45.13 € 5 7 € 0 1 46.45 4 0 9 0 47.34 47.78 € 2 2 48.67 49.11 € 0 5
14 46.28 € 7 4 47,20 47.66 € 1 2 € 5 7 4 9 ,(8 € 4 9 49,95 50 41 50.87 5 1 0 2
15 47.88 € 3 6 € 8 3 € .3 1 49.78 50.25 50.73 51.20 51.68 52.15 52,62 53.10
16 49.48 49.97 50 46 50.95 51.44 51.93 5 2 4 2 52 01 5 3 4 0 53.89 5 4 0 8 54 87
17 51.08 51,59 5 1 ® 52,60 53.11 53.61 54.12 54.62 55.13 55,63 56,14 56.55
IB 52.68 53.20 53,73 54.25 54 77 55.29 55,81 58 03 56,85 57 0 8 57.90 5 8 4 2
19 54.28 54.82 55,36 55.89 56 43 56.97 57,51 58.04 58.58 59.12 59.66 60.19
20 55.88 5643 56.39 57,54 58,09 m 59,20 59.75 60.31 60.86 6 1 4 1 6197
21 5 7 4 8 51 05 58.62 53.19 59.76 60.33 60.90 6145 62.03 62,60 63,17 63.74
22 59.08 59,67 60,25 60 8 4 61.42 62,01 62,59 63.18 63.76 64 34 64 03 65.51
23 60.68 6128 61.88 62 48 63,08 63.68 64.28 64.89 6549 60 09 66.69 67.29
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DOCKING HOURLY SCHEDiJLE FOR EMPLOYEES HIRED JANUARY 1,2613
Sm ooths X  January January January January January January January January January January
1 2 3 4 5 6 7 8 9 10 11 12
Step _ _ _ _
0 2031 20.51 20.71 20.93 21.13 2133 21.53 2173 21.93 22.13 2233 2153
1 2166 22.88 23.10 23,33 23,55 23.78 2400 2 4 1 2445 2 4 1 24.90 25.13
2 2 4 1 24,31 2455 . 2479 25,04 . 25,28 2 5 1 25.75 25,99 26.23 2646 26.70
3 25,50 25.75 2610 26.26 28,51 26.76 27,01 27.26 27.53 27.78 28.03 2828
4 26.93 27.19 27.45 27,73 27,99 28.25 2 8 1 28.79 29.05 2933 2939 29.85
5 28.35 28.63 28.90 29,19 2946 1 7 5 30.03 3031 30.59 30,88 31.15 3143
6 29.76 3 0 1 30.35 30.65 30.95 31.24 31.54 3 1 1 32,13 3241 32.71 33.81
7 3119 31.50 3180 32,11 3243 32.74 33.04 3335 1 6 6 3336 34.28 3439
8 32.61 32.94 33.25 33,58 3 3 1 3423 34.55 3 4 1 35.13 3531 35.84 36,16
9 3403 3 4 1 34.70 35.04 35,38 35.71 36.05 3639 35.73 37.96 37,40 37.74
IS 3545 35.80 36,15 36.50 36,86 37.21 3 7 1 37.91 38.26 38.61 38.96 3931
11 36.38 3714 3 7 1 37,98 38.34 38.70 39;G6 3943 39.80 € 1 6 4033 € 8 3
12 38.30 3 8 1 3915 3944 39.81 40.19 40.58 4035 4133 41.71 4109 42.46
13 33.71 40.11 40,50 4 0 1 41.29 4 1 1 42.08 4248 4 1 1 €.26 €.65 44.05
14 41.14 41.55 4195 42,36 42.78 43.18 43.59 € 9 9 44.40 44,81 45.21 45.63
15 4156 42.99 m 1.83 4425 4 4 1 4 5 1 € 3 1 m 4635 46.78 4720
IS 43.93 4443 44.85 45.29 45.23 46,16 € 6 0 47.04 47,46 4730 4834 € 7 8
17 45.40 4 5 1 41,38 : 46.75 47,20 47,65 48.10 4835 49.00 € 4 5 49.90 50.35
18 46.83 47.29 47.75 48.23 48.69 49,15 49.51 50.08 50.54 51.08 5146 5193
19 48.25 m 49.20 49.69 50.15 50,64 5111 51.60 52.1 52.55 5 3 1 5330
20 4 9 1 50.18 5015 51.15 5164 52,13 52.63 5331 53.60 54,10 5439 55.09
21 5109 5 1 1 52.10 52,61 53.11 53,63 54.13 54.64 55,14 55.65 56.15 56,66
-22- -  52.51 -  53.04 _  1.55 _  5 4 1 5 4 1 55,11 55.64 _  56.15 56.1 5720 57.71 5824
23 53.94 54.48 55,00 5 5 1 56.08 56.61 57.14 57.1 5821 58.74 5928 59.81
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APPENDIX A
DISPUTED CASES OF INJURIES & ILLNESSES
1. The purpose of the Agreement- is to enable the 
Department and the Association to resolve disputed cases 
of illnesses or injuries (physical or mental) resulting 
from incidents which reportedly occurred while Employees 
were performing their official police duties whether on 
or off-duty. General Municipal Law Section 207-c 
requires a due process hearing to' resolve these 
disputes. The parties wish to resolve these disputes in 
a prompt, fair and equitable manner and consequently 
have agreed that these issues in dispute may be resolved 
through the- use' of an Employee option to utilize an 
independent medical consulting service and/or 
arbitration in lieu of the above-stated due process 
hearings. .
2. Issues that will be affected and/or determined 
by the use of an independent medical facility are as 
follows:
a. Whether a physical illness or injury 
(physical or mental) suffered by an Employee was 
incurred in the performance of his/her duties.
b. Whether a current illness or injury (mental 
or physical) is a recurrence or aggravation of a prior 
illness or injury (mental or physical) that occurred in 
the performance of police duties.
c. Whether an Employee who incurred an illness 
or injury (mental or physical) as the result of 
performance of police duties has sufficiently recovered 
and is physically and mentally able'for either temporary 
limited- duty assignments or full duty.
For the purpose of this Agreement, temporary 
limited duty will be determined by the hearing officer 
or medical consulting service.
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3. The Department may dispute the validity of an
Employee's original illness or injury- allegedly incurred 
in the performance of police duties, as set forth in 
paragraph 2(a) above, within 30 calendar days of the 
date the Department is notified of the illness or 
injury. The Employee may elect to' have the dispute
resolved at a due process hearing conducted pursuant to
General Municipal Law Section 207-c or by an independent 
arbitrator selected pursuant to the agreed upon rotating 
panel of arbitrators. In addition, at the request of 
either- the Department or the Association, the Employee 
may be required to submit on a timely basis to the 
designated medical consulting service described 
hereafter for a full medical evaluation; the result of 
the medical evaluation will be submitted into evidence 
at the arbitration ■ proceeding or 207-c hearing
established to resolve the causal connection, dispute. 
The decision of the arbitrator or hearing officer
designated to conduct the arbitration or the 207-c 
hearing will be final and binding on the Department and 
the Employee with respect to the issue of causal 
connection.
4. - In cases where an' Employee alleges a recurrence, 
or aggravation of a prior line-of-duty injury as set 
forth in paragraph 2 (b) above, .which is disputed by the 
Department, the Employee may elect to have the dispute 
resolved at a due process hearing conducted pursuant to 
General Municipal Law Section 207-c or by the medical 
consulting service described herein. The decision of the 
hearing officer designated to conduct the 207-c hearing 
or the medical consulting service will be final and 
binding on the Department and the Employee.
.5. In disputed cases where the Department believes 
that an Employee who has been out of work as a result of
a— prior— iine-o-f-du-ty— in-j-ury— or-— i-li-n-e-s-s (-me-n-tai— or
physical) is capable both physically and/or mentally of 
performing either temporary limited duties or full 
duties as set forth in paragraph 2 (c) above, the
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Employee may elect to have the dispute resolved and a 
due process. . hearing conducted pursuant to General 
Municipal Law .Section 207-c or by the medical consulting 
service described herein. The decision of the hearing 
officer designated to conduct the 207-c hearing or the 
medical consulting service will be final and binding on 
the Department and Employee.
6 . Upon the election of the options described in
paragraph 3, 4, and 5, other than a 207-c hearing, the
Employee must waive his/her right to appeal any 'adverse 
determination, as well as any other right as may be 
granted by General Municipal' Law Section 207-c. .Within 
48 hours after notification by the Department to the 
Employee and the Association, of the existence of a 
disputed injury or illness as described in paragraphs 3, 
4, and 5, the Employee, or the Association acting on 
his/her behalf, must selectman option. If an Employee, 
or the Association acting on his/her behalf, fails to 
select an option within the required time frame, the 
Department may proceed with a hearing as provided • for 
pursuant to General Municipal Law Section 207-c 
Appointments with the medical consulting service will be 
scheduled within . seven calendar ’days . following the 
selection by the Employee. An Employee, upon written 
request, will be granted a delay in the scheduling of 
the appointment for the purpose of securing medical 
reports as described in Paragraph 10. However, the 
Employee must submit to ■ an ■ examination within 28 
calendar days of the date on which the dispute arose, 
notwithstanding whether the records have been obtained.
7. Any dispute as set forth in paragraph 2 above 
will be resolved in accordance with the terms of this 
Agreement.
_____8 . The use of a medical consulting service will be
established by separate letter agreement, the terms of 
which will coincide with the time periods of this 
Agreement. The medical facilities being utilized to 
carry out the intent of this Agreement may be changed at
any' time with the .consent of the parties. If the 
parties are unable to agree on the selection of a 
medical . facility, then the parties will select an 
arbitrator pursuant to the agreed upon rotating'panel of 
arbitrators. At the arbitration- of the issue, the 
parties will submit the names and -qualifications of 
those medical facilities located in Nassau or Suffolk 
Counties. The' arbitrator will conduct a hearing and 
make a determination regarding - the selection of the 
facility to be utilized during the existing term of this 
Agreement.
9. The medical consulting service will determine
an Employee's inability or fitness to perform temporary 
limited duty or full duty and whether the condition is 
of a temporary or permanent nature. If the condition is 
considered to be of a limited duration, then the medical 
consultant will establish a date for the Employee's re- 
evaluation. The examining physician assigned by the 
medical ’ consultant service will complete MEMBERS
PHYSICAL CONDITION AND RESTRICTIONS REPORT upon
completion of the evaluation. The Department will assign 
Employees limited to restricted duty to duty assignments 
consistent with the restriction noted on the report. 
Disputes concerning restricted duty assignments will be 
resolved in an expedited basis by Arbitrator Martin
■Scheinman.
10. Medical consultants, prior to making their
determination, will receive copies of the Employee's- 
diagnostic reports, x-rays, lab reports, hospital
records, and other clinical evidence as the parties may 
deem relevant that would enable the consultants to 
render their own objective determination. Records may 
not be ■ unilaterally submitted to the medical
consultants. All records will first be screened at a 
joint meeting of the representatives of the parties, who 
will then forward the documents to the medical 
consulting service.
11. All Employees subject to medical disputes as
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described in paragraph 2 (c) will be retained on ' full 
pay, line-of-duty injury status (401) until the date a 
decision is rendered by the hearing officer, arbitrator 
■or medical consultant. If the Department prevails on 
the issue, the Employee will be transferred from 401 to 
301 status effective the date the decision is rendered 
or the 15th calendar day after the dispute arose, 
whichever occurs sooner. However, in the event the 
medical consultant does not render a decision on or 
before the 15th calendar day after the dispute arose, 
through no fault of - the- Employee, including the
procurement' of medical documentation or statements, the 
transfer from 401 to 301 status will be effective ■ the 
date of the decision.
12. Upon a favorable determination to the Employee 
stemming from a dispute described in paragraphs. 2 (a) and 
2 (b), the Employee will be credited with line-of-duty 
illness or injury status retroactive to the date of the 
illness or injury or recurrence of same.
13. Following the return to work by an Employee in 
a limited or •restricted duty capacity, the effect of 
which subsequently may render the Employee incapable of 
performing limited or restricted duty, the Employee will 
be reexamined by the medical consultant service, 
provided that the Employee presents to the Department at 
his/her own expense a detailed report from a medical 
doctor specifying the changes that occurred in the 
Employee's condition since his/her prior examination by 
the medical consultant service and how the changes have 
resulted in a deterioration of the condition. The 
Employee will remain on 301 status while out of work and 
be charged with a reduction of leave accruals during the 
pendency of this reexamination period. Should the 
Employee be found unfit for limited duty upon 
reexamination due to the line-of-duty injury or illness, 
then— hi-s-/-he-r— s-ie-k— 1-ea-v-e— deduc-ti-ons— will— be— res-toxed 
retroactive to the date the Department was notified by 
the physician of the change in condition.
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APPENDIX B
SUBSTANCE AND ALCOHOL ABUSE TESTING
In order to detect the illegal use of drugs and 
alcohol by Employees, the following procedures- will 
apply:
SCREENING
The Department’s random drug and alcohol testing 
program for Employees will test for the illegal 
controlled substances as incorporated in the Mandatory' 
Guidelines for Federal Work Place Drug Testing Programs 
administered by SAMSHA. The Commissioner of Police will 
be responsible for the random scheduling and
administration of screening tests as set forth below.
SELECTION OF PERSONNEL
Employees will not be permitted to volunteer for 
drug and alcohol testing. Selection of Employees for 
testing will be accomplished by a secure randomized 
computer process. This procedure will be performed by a' 
representative of the Police Commissioner and will be 
witnessed by an Association representative designated by 
the Association President. No fewer than 10 Employees 
on duty will be tested. No more than 25 will be 
selected in each drawing. If no more than 25 Employees 
are scheduled on a tour, then the Department will have 
the right -to test up to 50% of those Employees 
scheduled. The random selection o f .an employee will not 
result in the Employee's name being removed from any 
future selection process. Employees will be randomly 
selected and notified to report to the testing location. 
After notification of the assigned test, the Employee 
.will he required to report for a test unless a physician 
directs that the Employee is unable to do so or the 
Police Commissioner exempts an Employee at his/her sole 
discretion.
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TESTING PROCEDURES
1. The sample collection process will be 
confidential and will be performed in accordance with 
standards promulgated by SAMSHA.
2. The Employee will provide a urine sample for 
purposes of testing for illegal controlled * substances. 
The Employee will provide a sufficient amount of the 
sample to allow for initial screening, a confirmatory 
test and for later testing if requested by the Employee.
3. Initial drug and alcohol screening will be done 
by Enzyme- Multiple Immunoassay - Testing (EMIT) . No 
sample will be further retested upon a negative 
screening . for the specific illegal controlled 
substances, including marijuana. After the negative 
screening, the second sample will be destroyed.
4. Each and every positive EMIT test will be 
confirmed using a Gas Chromatography - Mass Spectrometry 
test. Only if confirmed will a test .result in a 
positive report. The Department will provide the 
Employee tested with a report of a positive test.
5. During the testing process, the Employee will 
cooperate with requests for information concerning use 
of. medications and with other requirements of the 
testing process such as acknowledgement of giving of a 
urine or blood specimen
6 . The integrity of the testing process will be 
maintained with the utmost consideration for the 
Employee's privacy. Only one person, of the same sex as 
the Employee, may be present during the collection of. a 
urine specimen. If the necessary precautions to ensure 
legitimacy of the sample can be arranged without undue 
cost, an observer will not be required._________________
The laboratory must simultaneously collect two 
in separate containers. Each container will
7.
samples
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have affixed a code number of the date of the 
collection. Both containers ■ will be sealed in the 
presence of the Employee, and will be maintained in a 
manner consistent with SAMSHA guidelines.
8. Any Employee whose drug and alcohol test 
results in a positive report may, within 10 days of 
receiving the notification of the result, request in 
writing to the Police Commissioner that the second 
sample be made available for retesting at a licensed or 
certified laboratory of the Employee's choosing. The 
Department will deliver the sample to the laboratory to 
ensure the chain of custody. The second testing will be 
at the Employee's expense.
9. Drug and alcohol testing will be performed by a 
laboratory licensed or certified by SAMSHA and the New 
York State Department of Health.
CHAIN OF CUSTODY
The chain of custody block of the drug and alcohol 
testing custody and control form will be properly
executed by authorized collection site personnel upon 
receipt of specimens. Handling and transportation of 
urine specimens from one authorized individual or place 
to another will always be accomplished through chain of 
custody procedures. Every effort will be made to.
minimize the number of persons handling specimens.
REPORTING RESULTS
Before any test result, is reported (the results of 
the initial test, confirmatory tests, or quality control 
data) , it will be reviewed and the test certified as an 
accurate report by the responsible individual. The 
report will identify the drugs/metabolites tested for,
whe-th-e-r— po-s-it-i-ve— ~©-r— negative-,-- the— specimen__number:
assigned by the Department, and the drug testing 
.laboratory ' specimen identification number. The
laboratory will report ' as negative all specimens that
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are negative on the initial test or negative on the 
confirmatory test. Only specimens confirmed positive 
will be reported positive for a specific illegal 
controlled substance. Those test results which do not 
indicate the presence of an illegal controlled substance 
will be sealed and there will be no' indication of 
testing in the Employee 's personnel file.
The • laboratory will report test results to the 
designated Medical Review Officer (MRO) within five 
working days after receipt of the specimen by the 
laboratory. The MRO, who will be selected by the 
Department, must be a licensed physician with knowledge 
of substance abuse disorders and the appropriate medical 
training to interpret and evaluate test results. If the 
MRO receives a positive test result, he will interview 
the Employee, review the Employee medical history and 
review other relevant bio-medical information.. The MRO 
will evaluate these factors to.determine whether a valid 
justification exists for the positive, test result. If 
the MRO determines that valid justification exists, the 
test result will be treated as a negative test result 
and may not be released for purposes of identifying 
illegal controlled substance use.
ADMINISTRATIVE PROVISIONS
1. Any violation of the confidentiality provisions 
of this Agreement, if committed by an Employee, will be 
grounds for disciplinary action against the Employee. 
The County will• also take appropriate action against' a 
person- and/or' organization not employed by the County 
for violation of the confidentiality requirements
2. Disputes concerning the interpretation or 
application of this Appendix will be subject to the 
contractual grievance procedure, except for disciplinary 
matters.
3. Any discipline resulting from this procedure
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will be processed- in accordance with the disciplinary 
procedures of this Agreement.
ALCOHOL TESTING PROCEDURES
, 1. The equipment to be utilized must, at all 
relevant times, be an .approved evidentiary breath 
testing device (EBT) listed on the National Highway 
Safety Administration's "Conforming Products List of 
Evidential Breath Measurement Devices".
2. Any alcohol testing equipment utilized pursuant 
to paragraph one above will, at all times, be accuracy 
tested, cleaned an'd in all respects tested and 
maintained, in accordance with the quality assurance 
plan promulgated by the manufacturer of the equipment. 
Any alcohol testing equipment utilized will immediately 
be accuracy tested following any positive test result.
3. Any alcohol testing will only be administered 
by technicians with valid training certifications from 
the manufacturer or a certified Breath Alcohol 
Technician (BAT) trainer which will be in accordance 
with Department of Transportation (DOT) Regulations.
4. No Employee will be ordered to administer,
observe or otherwise assist in .any way in alcohol
testing pursuant to this procedure..
5. All testing pursuant to this procedure
including, but - not limited to, screening or initial 
testing and confirmatory testing, will be performed in 
compliance- with the collection, testing and other 
requirements promulgated by the U.S. Department of 
Transportation, Federal Highway Administration.
6. Random alcohol testing will only be performed
simuita-n-e-ou-s-l-y with-, and upon— rthe same Emp_l_oyLe_e
selected for, random drug testing, and reasonable 
suspicion alcohol testing, will be performed pursuant 
to the same procedures as reasonable suspicion drug
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testing pursuant to the Agreement. Nothing contained 
herein in any way modifies the County's right to 
undertake appropriate disciplinary action and/or seek 
termination for a first or subsequent offense- with 
regard to a positive test result.
7. Any Employee who is involved in an approved 
undercover operation that has a probability that the 
operation may require the use of alcohol may be excused 
by the Chief of Detectives or his/her designee from the 
alcohol test if the Employee is • selected and ' if the' 
selection would compromise an ongoing investigation or 
if the operation resulted in the Employee consuming 
alcohol. If the operation' resulted in the Employee 
consuming alcohol, the Employee must notify the Chief 
of Detectives or his/her designee immediately upon 
leaving the instant situation whereby he/she consumed 
alcohol. The Employee must report and comply with the 
order for drug testing. •
8. POSITIVE ALCOHOL TEST
A. Employees who test positive for the use of 
alcohol after being interviewed by the BAT, will be 
relieved of duty.
1 ) If the BAC test result is less than 
.08, but .04 or greater, then the non-pro-bationary 
Employee will be suspended without pay for five working 
days.
2) If the Employee has a BAC of .08 or 
greater, or has a second positive alcohol test 
(including a second BAC test result of .08 or greater), 
then the Employee will be suspended without pay for 30- 
calendar days and directly referred to and immediately 
enrolled' in an Employee Assistance Program. The 
Employee wiTl fully and. SHtirsfarctroT±±y— p-am-ti-e-i-pa-be— In- 
any drug and/or alcohol abuse treatment plan specified 
by the EAP and will not .return to work or ,be restored 
to the - payroll until he/she has fully and
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satisfactorily completed the course of treatment. The 
Employee may utilize his/her accruals during any period 
of time suspended without pay and/or while enrolled in 
the EAP. In addition, the Employee will fully execute 
a consent form to be provided by the County as a 
condition of the County's willingness not to proceed 
immediately, to a disciplinary hearing against the 
Employee. If the Employee ever revokes his/her 
consent, or refuses to. fully execute subsequent consent 
forms deemed necessary by the County in order.for it to 
satisfactorily confirm the Employee's full and 
satisfactory compliance with this procedure, then the 
County will have the right, upon prior written notice 
to the Employee, to immediately proceed to terminate 
the Employee's employment, subject to any applicable 
due process disciplinary hearing procedures. In • this 
event, the Employee ’ hereby waives any and all rights 
he/she might otherwise have pursuant to any applicable 
law, rule,, regulation or contract provision to assert 
the applicable statue (s) of limitation to which he/she 
might otherwise be entitled relating to the termination 
of his/her employment.
3) If the Employee has a third positive 
alcohol test, within five years of the second positive 
test, the Employee will be dismissed from employment, 
subject to any applicable due process disciplinary 
hearing procedures.
4) If the Employee is a probationary 
Detective and tests positive for alcohol,, the Employee 
will be returned to his/her position of Police Officer 
and rate of pay without a hearing to dispute the 
removal.
B. The Employee may exercise rights pursuant 
to the Agreement to challenge the basis for, - and 
validity of, the testing.
C. The Employee will be restored to the 
payroll for any period of time not covered by a
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suspension without pay and during which he/she has not 
been approved by the MRO to return to work, unless the 
delay is the fault of the Employee';
9. Any test result • with a blood alcohol 
concentration below .04 will constitute and be reported 
as a negative test. This result will not be reflected, 
in any respect, in any Personnel or other Departmental 
file.
10. The penalties set forth in this procedure 
pertain only to positive.alcohol tests and are separate 
and distinct from penalties that may be imposed as a. 
result of a positive drug test or other basis for 
discipline.
11. Any Employee who tests positive for alcohol 
will be required to submit to and pass a return to work 
alcohol test before returning to duty. This test will 
be .administered' as soon as practical upon the 
Employee's return to work and will be performed in 
conformity with the guidelines established^ in this 
procedure. If the Employee tests positive on a return 
to work alcohol test, the positive result will 
constitute an additional offense pursuant to this' 
procedure.
12. The number of tests per year for random alcohol 
testing will ■ be in accordance with Department past 
practice regarding random drug testing.
13.. .Failure to comply with any provision of this 
procedure will nullify the applicable test results
APPENDIX C
CHILD CARE LEAVE
■ A child care leave will' be granted upon application in' 
accordance with these guidelines to a natural or adoptive parent 
of either sex. A child care leave will be granted in the case of 
an individual and/or multiple births in accordance with the 
following:
1. Only one parent may be on a child care leave at any 
given time.
2. a) A child care leave may commence no earlier than the 
date of the birth of the child.
b) The commencement of a child care leave in connection 
with an adopted child will be directly related to the date the 
child is placed in the home.
3. . Child care leaves may be granted for a maximum of nine 
months.
a) An Employee who does not commence child care leave 
immediately upon the birth of the child and/or any adoptive 
parent Employee will have the length of child care leave computed 
as follows:
Age of’ Child Upon 
Start of Leave 
Birth to 2 months
3 months
4 months
5 months
6 months 
. 7 months
8 months
9 months
10 months
11 months
Maximum Permissible 
Child Care Leave *8
9 months
8 months 
7 months 
6 months 
5 months 
4 months 
4 months 
4 months 
4 months 
4 months
94
l
, : r >  , v. "V • • :v. .
C) No child care leave will be permitted for a child 
one year or older, except:
1 ) Where there are mitigating circumstances (such 
as, an infant who has required extensive hospitalization) and 
where the Employee has returned to work and did not avail 
her/himself of a child care leave, the Employee may make 
application to the Office of Labor Relations for special 
consideration for a child care leave extending beyond the child’s 
first birthday.
2) Where an adoptive parent can show that an 
adoptive agency necessitates the adoptive parent to be at home 
with an adoptive child over the age of one year, the adoptive 
parent may make■application to the Office of Labor Relations for 
a child care leave of a four week period. A minimum of four 
weeks will be granted in the adoption of a child over one year of 
age. Where an adoption agency necessitates more than a four week 
leave period, the employee will be responsible for documenting 
same at the Office of Labor Relations in order to have the four 
week leave period extended.
d) No Employee will be permitted to use any type of 
leave accruals during a child care leave falling within the time 
period for which the Employee has been granted a child care 
leave.
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APPENDIX D
SICK LEAVE MANAGEMENT PROGRAM
The following Sick Leave Management Program is established 
for ■ Employee. Unless otherwise stated in this document, the 
existing Rules and Procedures relating to sick leave will remain 
in full force and effect.
A. EFFECTIVE DATES
1. Only sick time utilized after January 1, 2007, will be used 
to implement this Program. Nothing herein limits the Department 
from taking disciplinary action against any Employee as it deems 
to be appropriate.
2. An Employee will be designated a sick leave abuser or a 
chronic sick leave abuser as determined by the Department in 
accordance with Section B.
B. DEFINITIONS
1.. OCCURRENCE - Includes any partial sick day or more' than one 
consecutive sick day. Occurrence includes only non-line of duty 
illnesses and injuries.
2. SICK DAY - Includes full tour of duty on sick leave. Sick day 
includes only non-line of duty illnesses and injuries.
3. SICK LEAVE ABUSER - An Employee who has five or more 
occurrences of sick leave, or eight or more non-consecutive sick 
days, or a combination of occurrences and non-consecutive sick 
days that equal eight, during any rolling 1 2-month period.
4. CHRONIC SICK LEAVE ABUSER - An Employee who has either:
_____a_. b e e n — a _ s ± c . k — l e a v e — a b u s e r  f o r  1 8  c o n s e c u t i v e — m o n t h s  f r o m
the date of the first use of sick time during any rolling 1 2- 
month period; or
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b. 10 or m o r e  o c c u r r e n c e s  of sick leave, or 16 or more non- 
consecutive. sick days, or a combination of occurrences and 
non-consecutive sick days that equal 16, during any rolling 
1 2-month period.
5. FAMILY SICK LEAVE - Use of Family/Sick/Leave in accordance 
with Section 38 (h) of the Agreement. will not be considered in 
determining abuse pursuant to the Program.
6. Approved FMLA time taken in accordance with the County 
procedures will not be considered in determining abuse pursuant 
to the Program.
7. Use of sick leave where permitted by the Agreement during any 
other unpaid leave of absence will also not be considered in 
determining abuse pursuant to the Program ■
8. REPORT TO THE POLICE SURGEON - Unless otherwise stated, means 
notify • and, if required to do so by the Department report, 
immediately, when a Police Surgeon is available. When a Police 
Surgeon is not available, the employee must notify and, if 
required to do so by the Department report, at the beginning of 
the next operating hours of the Police Surgeon's Office. 
Employees will not be entitled to any overtime for any time 
expended in reporting to the Police Surgeon.•
C. RULES: SICK AND CHRONIC SICK LEAVE ABUSER
1. An Employee:designated as a sick leave .abuser or chronic sick 
leave abuser will report to . the Police Surgeon each time the 
employee calls in on sick .leave.
2. An Employee who is designated as a sick leave abuser or 
chronic sick leave abuser will not:
a. work scheduled overtime, unless approved by the Chief of 
Detectives or his/her designee based on operational needs;
and ‘ ; ------
b. switch a tour of duty, in accordance with Section 
28(f)(5) of the Agreement (Mutual Tour Change); and
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c. apply for a new tour.schedule if an opening occurs; and
d. receive night differential pay while on sick leave; and
e. for chronic sick leave abusers only: receive night 
differential pay while on vacation.
3. Discipline may be initiated by the Department at any time it 
deems necessary. Any designation pursuant to this Program will 
not restrict the imposition of discipline.
D. DUTIES
1. The Commanding Officer of the Medical Evaluation Section will 
monitor the sick leave system and identify Employees who should 
be designated or relieved as sick leave abusers and chronic sick 
leave abusers, and will:
a. notify an Employee and his/her Commanding Officer when 
the Employee is identified as a sick leave abuser or a 
chronic sick leave abuser; and
b. notify an Employee and his/her Commanding Officer when 
the Employee is designated or relieved.as a sick leave abuser 
or a chronic sick leave abuser; and
c. inform the Employee in writing of his/her rights and 
restrictions pursuant to this Policy; and
d. notify the Employee in writing of final determinations 
on appeals; and
e. monitor those who are designated as abusers for purposes 
of:
__________(1 ) removing designation as a sick leave' abuser when an
Employee uses no sick leave during six consecutive" 
months of active duty, (i.e., not on vacation or other 
types of paid or unpaid leave) following the designation 
as a sick leave abuser;
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(2) removing designation as. a chronic sick leave abuser 
when an Employee uses. no sick leave during six 
consecutive months of active duty (i.e., not on vacation 
or other types of paid or unpaid leave) following the 
designation as a chronic sick leave abuser. The
Employee will then be designated a sick leave' abuser.
2. The Police Surgeon will receive and review appeals from
Employees requesting that tours of sick leave not be considered 
when determining designation or removal as a sick leave abuser or 
chronic-sick leave abuser. ■ '
3. Commanding Officers will ensure that the command has in place 
a system to implement and monitor the sick leave management 
program, and
a. ensure that a Squad Supervisor is notified when an 
Employee is designated or relieved as a sick leave abuser or 
a chronic sick leave abuser; and
b. prepare written internal correspondence to the Division 
Chief when ineligible Employees receive scheduled overtime; 
and
c. deny applications for preferred assignments, and 
designations where applicable, from ineligible Employees; and
d. deny requests for switching tours of duty or picking new 
tour schedules from ineligible Employees.
4. Superior Officers will monitor the Sick ' Leave List for 
ineligible Employees prior to scheduling overtime, and notify the 
Commanding Officer when an ineligible Employee is ordered to work 
scheduled overtime.
5. Squad Supervisor(s) will:
i\________________________
a. maintain and monitor a list of Employees who:
(1 ) are designated as sick leave abusers or chronic sick
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leave abusers; and
(2) deduct night differential when an employee is not 
entitled to receive same; and
(3) notify the Commanding .Officer when an ineligible 
Employee receives scheduled overtime.
E.. RESTRICTION TO RESIDENCE - During a date on which the 
regularly scheduled tour of duty falls, any Employee designated 
as a sick leave abuser or chronic sick leave abuser will be 
confined to the Employee's residence- during the hours of the 
regularly scheduled tour of duty,- except where excused from same 
by the Commanding Officer and/or Police Surgeon due to, for 
example, attendance at medical appointments, attendance at 
religious obligations, and/or other attendance at other matters 
that are approved by the Department pursuant to its guidelines 
regarding same and that cannot by attended to at another time.
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